Unlearning Ableism Podcast – Episode 4 – Disability & DEI
00:00:09:03 - 00:00:31:07
Narrator
The Unlearning Ableism podcast, sponsored by Evenbreak. Making the Uncomfortable Comfortable. Isn't it time we started unlearning? 5,4,3,2,1. The Unlearning Ableism Podcast, sponsored by Evenbreak.

00:00:31:09 - 00:00:36:20
Jamie
Hello hello hello. Welcome. It’s been so long

00:00:36:20 - 00:00:42:04
Celia
Celia, where have we been It was me, I'm sorry. I’m the guilty culprit.

00:00:42:07 - 00:01:04:29
Jamie
Don't you ever apologise. Hello, everybody. Thank you for dialing in to the Unlearning Ableism Podcast, live. And we have been away for a little bit. Life has got caught up and taken us in all directions. Some of us are moving. We're dealing with health, we’re dealing with disabilities, so things don't always go as smoothly as we would like them to.

00:01:05:02 - 00:01:06:09
Celia
I think you can say that.

00:01:06:11 - 00:01:11:13
Jamie
I think we can say that. Yeah, I think that. And I think that's a nice way of saying it was a busy few weeks.

00:01:11:15 - 00:01:13:25
Celia
Oh, yeah.

00:01:13:27 - 00:01:28:26
Jamie
But before we kind of dive into todays show, remember to let us know where you're watching from. And let us know in the chat. We are live on LinkedIn, and on Instagram. But before we dive into that let’s do visual descriptions and an introduction; Celia, do you want to take it away?

00:01:28:28 - 00:01:45:22
Celia
I will. Hello, everybody. My name is Celia. For anybody using closed captioning, if you're not sure where the bottom is, it is down below. And for anybody using closed captions, I am speaking with a strong southern English accent. I think is what you call my accent. I never know what to call it. I am a white female.

00:01:45:22 - 00:02:09:00
Celia
I have, clear glasses on. I've got shortish dark blonde hair and a black headband and about three woollen jumpers that are white because it's so cold, despite it only being the 25th of September, and I'm sat in a cream room with doors behind me, and it's very sparse because I'm about to move house this week. So if you're wondering why it looks like I own nothing, it's because right now everything I own is in boxes.

00:02:09:00 - 00:02:15:06
Celia
So I've had to find a corner, a quiet corner of the house where there is not a box fort behind me. So yeah.

00:02:15:09 - 00:02:32:17
Jamie
And the joys of moving. Apparently moving, is one of those most stressful things you can do, and having moved only a few times in my life, I really do agree it is so stressful. And Celia you are ahead of me because I'm also having to move. I haven’t got my house yet, but thank goodness because I would dread having to pack everything behind me.

00:02:32:20 - 00:02:55:26
Jamie
It would just be a mess. So you have my best wishes and lots of back to boxes. So for myself. Visual description I am a white male. My lighting I think, is making me look a lot more white than I actually am today. I have a dark hair that is in need of a dire haircut, but being autistic, I refuse to go to the barbers because I hate it.

00:02:56:03 - 00:03:15:16
Jamie
But I really need to force myself to go, so my hair is literally being held together with so much hair product. I have blue eyes which like the dart around screen don’t worry there's nothing here, it’s just my nystagmus and I have a short dark beard. I'm sat in my office and I'm wearing a lovely maroon jumper because autumn season is here and I am living that I can bring out my jumpers again.

00:03:15:18 - 00:03:16:13
Celia
haha.

00:03:16:15 - 00:03:46:26
Jamie
For anyone. With closed captions, I speak with a very, very strong Northern Irish accent. Or if I want to go even stronger, Norn Irish accent. So please do let us know if you have any questions in the chat. And as I said, let us know where you’re dialing in from. This is a live episode, so in two weeks from today, this episode will be shared across all platforms and you'll be able to watch YouTube with open captions, meaning they will be burnt into the video or catch up on whatever your favourite podcast platform is.

00:03:46:28 - 00:04:02:08
Jamie
So before we kind of dive in today's, guest and catch up with who we're bringing on. Celia, let’s have a catch up because it's been a while since we've spoke with each other. It's been a while since we've done an Unlearning Ableism Live. Tell us what has been happening in your life over the last few weeks.

00:04:02:11 - 00:04:37:03
Celia
Jamie, what hasn't been happening, eh, had an incredible month that I, some fantastic opportunities, being able to go Paris with Channel4, going to the Paralympics and two days ago I landed back from Canada where I was at and future Young Leaders Global Summit, which was one of the most incredible weeks of my life, the most incredible people. Jet lag is really real right now, so if I look very tired, it's because I am so it's it's kind of wake up time on my body clock right now.

00:04:37:06 - 00:05:04:24
Celia
But the most incredible week hearing from the UN and prime ministers and being mentored and just, the education my brain has absorbed is immense. It's been an incredible month. Also a very stressful month. It must be said, trying to keep on top of all my work now, moving house in, like a day. And we came home from Canada to find that the storms had ripped a hole in our roof and so that was a lovely welcome home.

00:05:04:24 - 00:05:09:24
Celia
After the most horrific flight in the world. So that's my month, how about yours Jamie? Well,

00:05:09:25 - 00:05:17:13
Jamie
like, as I said to, you know, with that hole in your roof, at least it had a water feature. It was like a water feature indoors. Who doesn't want a water feature indoors? They had

00:05:17:15 - 00:05:20:03
Celia
already bought it, there's nothing I can do.

00:05:20:05 - 00:05:45:12
Jamie
Take the keys. Not my responsibility no more. So for me, I have been busy with work, with training, trying to find a house, because we’re having to move at the moment, which we don't know when the date is we have to move. So it's like, show us everything and anything you’ve got. What I've learned, though, as, like, you know, in the market as somebody who is going to market to rent is, it is a scary

00:05:45:14 - 00:06:07:06
Jamie
it is scary out there. The prices of rent, like I remember like 4 or 5 years ago like rent in Belfast Northern Ireland, you get like a three bedroom house for like £600, which is pretty reasonable. I thought. And now, in this market today, the rent is going from 1000 plus for a three bedroom house. As well as that there, there seems to be this kind of.

00:06:07:08 - 00:06:24:16
Jamie
Do you know where your buying house you make an offer and then somebody might counter offer you and you understand you’re buying the house, you're just trying to out bid each other. That's happening in the renting market. And I know it already happens in mainland England, but it never really happened here in Northern Ireland. Now it's like first offer, you know, and then you have to beat the last person.

00:06:24:16 - 00:06:41:03
Jamie
It's like, I don't know what they paid, and this is renting. Like I'm not looking to stay here forever, so it's a been stressful. But what I've realised is there's some lovely homes out there. But they're really expensive. And then there's some terrible homes out there. Which people really should clean their house before they, have somebody come to view it.

00:06:41:03 - 00:06:55:29
Jamie
Because walking into a house when there’s just rubbish everywhere. That is not going to sell me your house. In fact, it's a tripping hazard for me, as I have learned. So that's what I've been up to as well as work. And I also I'm flare up with my back at the moment, so if I keep moving, it's just to try to keep movement in

00:06:55:29 - 00:07:16:20
Jamie
my back, cause sitting down with my scoliosis at the moment is killing me. But yes, that is me. Also, we should note it is National Inclusion Week in the UK. So happy National Inclusion Week for those within the UK. And today's episode we are going to be talking about inclusion and we don't have a member of Evenbreak.

00:07:16:20 - 00:07:32:14
Jamie
Usually we have somebody from Evenbreak comes on and gives us an update, but we don't need that because we are joined by Bailey, who is actually an Evenbreak ambassador. So two birds, one stone. Let's bring Bailey out. So Bailey can introduce themselves. Hi, Bailey.

00:07:32:16 - 00:07:33:14
Celia
Hi Bailey.

00:07:33:17 - 00:07:36:14
Bailey
Hi, everyone. How are you?

00:07:36:17 - 00:07:39:01
Celia
Good. How are you doing today?

00:07:39:03 - 00:07:41:02
Bailey
Good. Thank you.

00:07:41:04 - 00:08:00:25
Jamie
Bailey, I have to say, I am so glad you're here because we have, we’re like passing ships in the night. We're both Evenbreak ambassador's. We post content and I see your content, and I know you see mine, and we kind of engage with each other, and it's like, yeah, we’re just passing each other. And I think you and Celia are the same, it's like we all know each other, but we never get a chance to come together.

00:08:00:25 - 00:08:07:18
Jamie
So I'm so glad you're here because it's so nice to actually be able to speak to you and put a voice to the name.

00:08:07:21 - 00:08:23:04
Bailey
No, absolutely. As you said, I think we're all kind of in the same sort of space, but not always having that crossover. So it's really great to be on here. And yeah, with Evenbreak and being a new ambassador there as well. Yeah. Just really great to be getting the message out further.

00:08:23:06 - 00:08:38:24
Jamie
Fabulous. Well why don't we dive in and start to get to know you a little bit more? Because I'm sure the people listening or watching this who will be thinking? Who is this person? What do they do? So, Bailey, do you want to introduce yourself? And maybe start with a visual description, your pronouns and things like that there.

00:08:38:26 - 00:09:01:09
Bailey
Yeah, absolutely. So hello everyone. I am Bailey. My pronouns are she, they. As a visual description, I am white, fem presenting with brown curly hair that is chucked up in a bun this morning got my glasses on. My background looks a bit dishevelled. It has his office at work. I am on site today. And again, I think I have a southern English accent.

00:09:01:12 - 00:09:04:27
Bailey
Never really know how to describe it. Very similar to Celia.

00:09:05:00 - 00:09:09:00
Celia
I never know either. I never know how to do that.

00:09:09:02 - 00:09:26:00
Bailey
Yeah. And then I guess a bit more about me. I am disabled, I'm neurodivergent. I'm a wheelchair user. I work, so sustainability manager in construction and then also do some consulting on DEI and disability inclusion as well. So yeah, pick where you want to start.

00:09:26:03 - 00:09:40:28
Jamie
Oh I wonder can we start and I just ask this, because I know a lot of people will hear the term sustainability manager. I wonder what does a sustainability manager do. Because we've heard DEI, we know what DEI is, we talk about that on the podcast. But can you tell everyone, what is a sustainability manager?

00:09:41:01 - 00:09:59:18
Bailey
Absolutely. So as a sustainability manager I focus on both environmental management. So kind of what you think of as your typical environment things, kind of managing waste, water, all that sort of stuff, out on site in the construction and just making sure that, you know, we keep it in a good state and we're not harming the environment.

00:09:59:21 - 00:10:18:10
Bailey
And then it also, which is quite new to my role, incorporates social value. So that's where we positively benefit the local communities. And it's really great to kind of weave in my disability inclusion into that as well, especially around kind of SEN school's, disabled students, and just really yeah, getting to kind of mix both my passions together.

00:10:18:10 - 00:10:25:18
Bailey
So, honestly, this was a role that when it cropped up, really was perfect, like timing and opportunity.

00:10:25:21 - 00:10:36:14
Jamie
It was almost written for you. Do you know like, when you see that role and you’re like that is me all over. That is what I want to do. That, I love that, I love that, fabulous. Well, thank you so much for introducing yourself. Celia, over to you.

00:10:36:21 - 00:11:00:00
Celia
Thank you so much, Jamie. So before we deep dive into your incredibly exciting career, because there's so many things that I want to talk to you about and ask you about because you've done so much across so many different areas, and it's just so wonderful to kind of see how all these pieces of the puzzle are brought together. I want to ask you, kind of kicking off how you feel like ableism has shaped your experiences as a disabled neurodivergent person.

00:11:00:02 - 00:11:04:26
Celia
And what impact has that had in terms of internalised ableism as well?

00:11:04:28 - 00:11:36:26
Bailey
Absolutely. And yeah, what a, what a big question. I think. You know working in the sectors that I do, and that I’ll start with kind of saying that I think the overarching theme throughout my time being disabled, neurodivergent, that no matter, you know, as time goes on, how at ease I've become, you know, with being with being disabled, with being neurodivergent, is that that kind of internalised ableism voice is always kind of there kind of in the back being, you know, saying you're not good enough or people don't think you're good enough.

00:11:36:28 - 00:11:56:22
Bailey
And then also those kind of opportunities that you get, you're kind of then like, oh, is it only because I'm disabled? And I think because we've all, you know, grown up in a society that has conditioned us to be ableist, let's be real. Like we haven't really talked about disability and we're only starting to talk about it now in that neutrality light.

00:11:56:24 - 00:12:25:08
Bailey
So I think it's just always like in the back. And I think this is driven me a) to kind of over prove myself in so many areas and aspects of my life, whether that being independence or competency at work, to the extent that I will sometimes, you know, really make do around access and support needs. And actually, it's taken me quite some time to be like, no, no, no, these are things that I, you know, they’re human needs, they deserve to be honoured

00:12:25:10 - 00:13:00:09
Bailey
and have in place. And yeah, there's definitely been times I've kind of pushed myself to burn out I guess because of the result of internalised ableism. And it's just so complex because I preach about it a lot to everybody. I talk a lot about workplace reasonable adjustments and how important it is, but I think for me at least, and I think it's the same for quite a few disabled people when there are these external kind of misconceptions like put on you and you know, you're trying to do everything, there's just always this kind of internal and external conflict.

00:13:00:11 - 00:13:08:29
Bailey
So I think that would be kind of the overarching theme throughout it all. And that's kind of been the interaction of my experience at least.

00:13:09:01 - 00:13:12:20
Jamie
And do you know what, oh, sorry, go ahead to Celia.

00:13:12:22 - 00:13:32:08
Celia
I know we always do this now. We both have so much to say that we're like that. I think you touched on something really important there. Where I'm going to say something quite controversial. Sometimes my internalised ableism has actually historically helped me a little bit because it's made me work really hard. It's made me kind of push myself.

00:13:32:11 - 00:14:02:06
Celia
But then there's that bit that I get to when no longer is it, is it a positive tool for me, it's now become a negative as I overexerted myself as you said, you end up burning out or completely masking yourself because you have just lost that sense of what to do and how to, all of that kind of stuff. So it's interesting that you touch on how you used internalised ableism a little bit as an advantage, but then it's how do we manage that once we once we've experienced that kind of little bit drip of benefit, how do we manage that?

00:14:02:06 - 00:14:27:17
Celia
And I was wondering if you want to touch a little bit on how you felt internalised ableism has kind of shaped your career kind of in the same way as the of the question, but do you feel like it’s been at all positive? I know we're saying Internalised ableism hasn’t been positive. Obviously it's not a positive thing, but I think a lot of people relate to what you're saying about how it's been a massive driver for me to want to prove people wrong. Exactly that.

00:14:27:17 - 00:14:57:16
Bailey
And as you were saying that I was going to say, yeah, it's it's not that it's positive, but it's that driver. It's that, kind of motivation to kind of say no, like, I am obviously good enough. I am very good at my job, like all of these things. And to be like, oh, no, like, I am going to go out there and do what I do and, you know, get on a construction site in a wheelchair because, you know, people have probably said, well, they have said, no, you can't do that.

00:14:57:18 - 00:15:28:09
Bailey
And yeah, it's definitely making me a very driven, very determined person. But again, I think now it's, it's understanding more where that boundary is between masking and putting on this like persona, this front, and doing like, you know, really great things in my career. But then being like, okay, this isn't sustainable. Ironically, I work as a sustainability manager, but it's not because you get to burnout, you make your health so much worse.

00:15:28:12 - 00:15:41:06
Bailey
And it's yeah, that balance but I would completely say, for better or worse, it has been that driving force. And now I think it's where I need to go. Okay. We can't do this forever. 100%

00:15:41:08 - 00:15:58:04
Jamie
And like, do you know, with internalised ableism as well, it's it's so it's it's like ableism we experience it so individually. And like for me I know that the times where I have had internalised ableism where I've been like, oh, people have told me, you can't do that. And I start to believe I can't do it. And then I try to push myself. And you

00:15:58:04 - 00:16:17:10
Jamie
do you over, you over exhaust yourself. You overpromise. And a lot of the times for me, it's such an unhealthy way to kind of push yourself. And I know that's really controversial to say, but it is, it's almost like you've said, I need to prove these people wrong, when in reality it's just like, it's not about proving them wrong. It's about making sure that I’m happy that I'm comfortable.

00:16:17:12 - 00:16:40:15
Jamie
And by over pushing myself, I am burning myself out. I mean working within DEI in the past or working with different companies, I found myself you know, in in the cusp of DEI and these amazing things and I’ve been encountered with acces, inaccessibility, like barriers and that would obviously impact on my work and my ability to be my whole authentic self or break my whole authentic self.

00:16:40:17 - 00:16:55:12
Jamie
And what that actually then caused was for me to kind of start to resent the work, but at the same time be like, I need to show all these people how to do it right. So it's it's kind of a catch 22. It's just like, you know that it's not always harmful, but sometimes it's like, do you know what?

00:16:55:19 - 00:17:13:11
Jamie
I'm just going to push myself. And do you know, I will spend the next few weeks in bed and have to deal with it. So it's it's such a catch 22 and can be really unhealthy. But I'm really interested because you've mentioned construction. And I know anyone listening, when you've said you know I show up to to sites in a wheelchair, what is that experience like for you working within your role and

00:17:13:16 - 00:17:16:02
Jamie
within construction and DEI?

00:17:16:05 - 00:17:37:22
Bailey
Absolutely. Yeah, there's a lot kind of to that. And I guess kind of going back more into what I do is like the day jobs as such, is yeah, ensuring the environmental sustainability side so that is looking at kind of environmental legislative compliance, minimising damage and harming the environment and high enhancing biodiverse net gain, all that sort of stuff.

00:17:37:22 - 00:17:59:03
Bailey
And then the social values, yeah that local community, local employment piece I would say, my experience has been very varied. So I've been in industry coming up to five years. However, the within this well, yeah, within the past couple of months is really only the first time I've been on an active construction site in my wheelchair.

00:17:59:05 - 00:18:22:15
Bailey
And that hasn't been due to inaccessibility in parts that has been down to attitudes. And for me, I think it was such, I guess, yeah, a bit of a rude awakening, perhaps naively, you know, I was a fresh graduate. And in my master's year, I did fundraise for an all terrain wheelchair because, again, I'm very problem solution.

00:18:22:15 - 00:18:43:06
Bailey
So I go, oh, okay, I use a wheelchair now. I want to work in the environmental sector. Wasn't always necessarily construction. And kind of said, okay, to do that, I'm going to need an all terrain wheelchair, fundraise for that wheelchair. A lot of effort. You know, so much support from communities all around me. You know, I landed first

00:18:43:08 - 00:19:08:26
Bailey
job, second job, another job, you know, there’s a few down that line. And I guess we always kind of got to the same, the same point where either my role would kind of change or my responsibilities and duties would kind of morph into something else. And it it genuinely was obviously quite frustrating because there was accessibility there.

00:19:08:29 - 00:19:44:06
Bailey
And then I think, to be honest, I think that shift of it being like, oh yeah, okay, there is physical infrastructure barriers. But actually it's that attitude piece that often is the biggest blocker. And so actually that's kind of driven me then to do with the DEI consultancy stuff. And within the workplaces I ran like employment resource group ERGs to really try and, you know, champion the change whether that both the inside like internally in processes and policies or the like on site accessibility etc..

00:19:44:08 - 00:20:05:10
Bailey
And that I think yeah. Like knowing it's attitudes is almost well it's frustrating because it's the people. But of course it is. I mean arguably I'd say an attitude is easier to change the retrofitting. You know, all these lifts and ramps, you know, just using my wheelchairs are very easy to like understand example for accessibility.

00:20:05:12 - 00:20:20:00
Bailey
But yeah, it's it's been a really interesting, I use loosely. Yeah. Career journey to get where I am today. It has been frustrating at parts but yeah, very grateful for that to be in a place that’s

00:20:20:00 - 00:20:21:15
Celia
supportive and

00:20:21:18 - 00:20:25:26
Bailey
have facilitated, you know, me going out in my all terrain wheelchair on an active

00:20:25:26 - 00:20:27:28
Celia
construction site, that’s brilliant.

00:20:28:00 - 00:20:42:21
Jamie
And I wonder, and you know, I do find it interesting, I’m just gonna ask this because obviously ADHD comes to my head and I’m like, Oh, when can we ask this, and I want to know, like with intersection identities you know, working on construction, it is very viewed as a male dominated profession. And obviously you're having to challenge the ableism.

00:20:42:21 - 00:20:59:02
Jamie
And I think that's kind of just I wonder if you could talk to the intersecting identities being a woman within that space but equally be disabled. And how that does intersect? Is that something that you have experienced and, you know, for anyone who’s listening to this, how do you manage that, or how do you deal with that?

00:20:59:04 - 00:21:20:06
Bailey
No, absolutely. You know, the construction industry probably has a rep and it's probably quite a polarised reputation. However, you know, there are still some barriers and some attitudes that are prevalent that I would say kind of from talking to colleagues that have been in the industry a lot longer than I have that has there has been a real huge shift, you know.

00:21:20:08 - 00:21:47:10
Bailey
But of course, intersectionality does exist. Being quite a young fem presenting person, there are definitely, definitely kind of intersectionality's there. And then obviously having a physical disability. I rock up in a wheelchair. I do think sometimes people are very yeah, very taken aback, which I do kind of understand when I say I'm a wheelchair user in construction people are kind of like, what is happening here?

00:21:47:12 - 00:22:10:10
Bailey
But I can kind of remember a distinct, that this I would say. Fortunately, there aren't too many you know, horrific incidents that have happened. I think a lot of it is more microaggressions like that. You like my role slightly changing or the opportunities not being available to me yet available to my peers. I think that would probably be, you know, the most prevalent.

00:22:10:13 - 00:22:38:13
Bailey
But I remember I was emailing round, to ask about, site accessibility. I have never interacted with this construction manager before, so they did not know I was wheelchair user or neurodivergent. Just generally asking for physical accessibility. And I won't go into details, but I guess the long and short of it was, I had an email kind of coming back saying, you know, disabled people don't belong on site.

00:22:38:15 - 00:23:12:29
Bailey
And for me, as well as a neurodivergent person, if someone kind of said that to me, I probably couldn't even auditory process it quick enough for it to kind of have that immediate impact. But being in black and white in an email that I could like, see and process that a lot easier. Yeah, that that hit hard. And to be fair, that was probably my worst, overt experience, which, you know, I think if you think about what you're perceptions, maybe of the industry and experience is probably you would polarise that even further.

00:23:13:01 - 00:23:19:06
Bailey
Yeah. But yeah, it is, it has been a rough road and I, I won't lie in saying that.

00:23:19:08 - 00:23:36:11
Jamie
I love that, I love how honest you are by the way, Bailey. Like you shared, I love when we are on this conversations and you're listening to somebody and you feel everything that person said. And we get that with every guest. If I'm not excluding anybody out, but I just love your honesty. So thank you so much for that. Celia, over to you because I'm sure I'm jumping over you.

00:23:36:13 - 00:24:13:03
Celia
I’m just so sorry to to hear someone saying something like that, because I think when you are educated, and you understand or you have lived experience of disability or neurodivergence, whatever it may be, but it would never, ever cross my mind to ever say something like that. And I think it's such a pinnacle example of people living in blissful ignorance of positive intention does not equate to the fact that what you have said is wrong, and you hear lots of people saying, well, I didn't mean it or I didn't mean it to come out like that or my intentions are positive because I was trying to keep someone safe, you know, we are adamant believers, that intention doesn't

00:24:13:06 - 00:24:38:11
Celia
negate the ableism of what you’ve said. So thank you for sharing that example. And I just kind of wanted to share. [Absolutely]. But I wanted to add as well kind of following on, like do you feel like the experiences you've had with ableism and Internalised ableism have changed? So you've been in the construction industry for about five years. Do you think your experiences and kind of your day to day feelings around internalised ableism are different now that you're in construction than they were before?

00:24:38:12 - 00:25:00:17
Celia
Or do you feel like it's more, yeah, I, I'd have to kind of understand, because I think a lot of people, I know when I move from the legal sector into working into the disability space; for me I was very lucky with the fact that my internalised ableism had got much easier to manage because I was surrounded by my community and I had so much resources and so much support and so much kind of friendship

00:25:00:19 - 00:25:17:01
Celia
and love, it’s so cliche, isn't it? But I found it much easier because I was surrounded by so many people that I felt so many similarities with it, whereas in the legal sector I was like, oh my God, I'm on my own. And no one understands the word accessibility, despite being a human rights lawyer. So I'd love to kind of know your experience to that.

00:25:17:01 - 00:25:29:12
Celia
And for anybody listening that's in construction, if it has been more negative than outside of construction, how you've kind of dealt with that and, and tools that maybe people could use, no pun intended, by using the term tool. No.

00:25:29:12 - 00:26:02:23
Bailey
And absolutely, I think obviously our experiences around us and the ableism we experience does impact on our internalised ableism. And, you know, I have had years of therapy. Everyone should have therapy, it is a great tool. But I always kind of get to a point where when I'm experiencing more ableism, the internalised ableism voice just get that bit louder, because I think when other people again, it can be, as you said, you know, well intended gestures but the impact has to come before that intent.

00:26:02:25 - 00:26:29:25
Bailey
And if the impact is me thinking I don't belong here, I'm not wanted here. People do not value my voice in this space. If you're, not you’re necessarily even hearing that, but if you're experiencing that day in and day out, it does then make you think, oh, like, is it me that's just not on the same, like, wavelength as everybody else and, like is my way of processing and thinking about this.

00:26:29:28 - 00:27:01:25
Bailey
And I think it does kind of slowly feed that internalised ableism. I kind of think of it like a little gremlin. It's that internalised ableism, and when it's voice gets louder, when it's kind of fed all this, external ableism. And I think I have been, you know, very fortunate that when I was in my old company, you know, I led this employee resource group and we had so many people that were there and again, a lot of people and potentially construction similar careers like, oh, we don't really have disabled people.

00:27:01:27 - 00:27:29:01
Bailey
And I'm like, if you're saying that you don't really understand the breadth and depth of disability, for starters, you know, before being a wheelchair user, I also had a non like non-visible, whatever term you would prefer to use disability and attitudes from that to then being in a wheelchair 100% you know changed over time. But I think I was very, very grateful, as you kind of said, Celia, to have that community around you and to have that support.

00:27:29:03 - 00:27:48:00
Bailey
And again, I've been very fortunate that I've got a lot of disabled friends that I can go, okay, I just need to sense check here. And of course, I think when when you have somebody that is on that same thinking as you said, that can say absolutely not. Like, of course you have a human need. That need deserves to be met.

00:27:48:02 - 00:28:14:10
Bailey
And I think once you break it back down to the fundamentals and like that baseline, you're kind of like, oh yeah, no like, of course I should be advocating. Of course I should. But I think, yeah, the more ableism that is often around me, the louder that internalised ableism voice gets. And it’s kind of like, you have to bring it right back down and go, okay, you know, and as a neurodivergent person to the facts, what are the facts?

00:28:14:10 - 00:28:38:01
Bailey
What is actually true here? What are my values, what is right to me? And kind of take it from there, but it is really hard because I said it's not somebody, you know, I'm not receiving that email every single day, but, you know, there might be, em someone's, you know, put something in the way. And I'm having to like kind of, you know, really go out of my way to, I’m just try to think of example.

00:28:38:03 - 00:28:50:02
Bailey
But yeah, just little small microaggressions. But again, could be well-intended, but do slowly kind of chime off. And I think, yeah, that's it's it is a challenge.

00:28:50:04 - 00:29:08:06
Jamie
And I think we all I think those little almost like little reminders those microaggressions are little reminders that the ableism is always in the room. And I, I always, the way I think about ableism, and intrernalised ableism, it’s like, I tell everybody is it's not just that one incident, you know, it's not just this one time thing where we can get over it and move on.

00:29:08:08 - 00:29:33:18
Jamie
When we experience ableism, depending on our past experiences that resurfaces trauma, like, I think of ableism for myself like this suitcase, that you come back from holiday, you haven’t actually finished unpacking, that you threw it in the spare room. Don't want to touch it, but when something ableist happens. It's like that suitcase just explodes open, and everything flies around the room. And you’re having then to not just dealing with the trauma and that other experience in that moment, but you having to then relive past experiences.

00:29:33:20 - 00:29:49:21
Jamie
And then what that kind of does is start to drive your question like, should I be saying anything? If I say something will this happen again? If I do this, is somebody going to shout at me? I mean, those things just resurface and just it’s just constant reminders. Absolutely love that explanation.

00:29:49:24 - 00:30:12:15
Celia
I wanted to add in as well, before you ask Bailey the next question was, the way I kind of see it is, is very much like you said, like the suitcase is even it it’s, for what. Nothing in terms of ableism is small. I'm not saying that big little micro and macroaggressions, people don't quite realise sometimes how impactful microaggressions are because, you know, you find them as a microaggression.

00:30:12:15 - 00:30:30:14
Celia
But to me, they're not a microaggression because as Jamie said, you know, you said that one thing, but it's reminded me of 25 other things that someone said to me historically, and now I'm thinking about it. And now my neurodivergent brain is going, well this is probably going to happen, because I've learned that last time that's what happened, and it was horrible and it was stressful.

00:30:30:14 - 00:30:46:15
Celia
So. And it's never just an in the moment thing, you know, it's not said, I’m mad about it for five minutes and then move on with my day. I will now be thinking about it. And then when I have a conversation with the next time, I'm going to be overanalyzing everything you're saying, like, oh my gosh, they didn't use a smiley face in that email.

00:30:46:15 - 00:31:05:20
Celia
They actually hate me because they said this last time, and this last time, and this last time. And you get yourself in that wheel and it's like you said, trying to interject that and strip it back and say, these are the facts of the situation, I'd safe, I'm surrounded, and I'm in a kind environment. I'm going to be okay. But I always think it's really interesting you

00:31:05:21 - 00:31:34:11
Celia
used the word there grateful, and I’ve found myself using that word very much, I'm so grateful. Yeah, just [inaudible]. so grateful that I had support and I had adjustments. I think it's a really powerful word I picked up on there is the fact that, we are still at a point in society where we feel grateful. And that just shows how far we still have to come.

00:31:34:14 - 00:31:52:21
Bailey
Absolutely. And as you said, like it's when, you know, in a workplace for instance. Yeah. You have your workplace reasonable adjustments put in place and I start my new job and people, how's it go? All this that and the other. Yeah of course. I'm like oh I’m grateful that they're put into this. And my younger brother I have to say is a great reality checker.

00:31:52:24 - 00:32:12:14
Bailey
And then he's always like, they’re meeting yeah, your basic human needs. It’s no different to somebody needing to open the door or, like to have a door to enter the building. Yeah, like hold up a sec. Like we've got a long way to go yet. So thank you also for yeah picking up on that because it is such it is such an important piece.

00:32:12:14 - 00:32:31:06
Bailey
And for us even to be like, oh, I'm like again, grateful, thankful for these breadcrumbs of inclusion and accessibility. And that's how we genuinely feel. Yeah, it does. It does demonstrate kind of the, the uphill battle, and brave that we have for equity in society.

00:32:31:09 - 00:32:49:11
Jamie
100% and like that gratitude, like it is so true like if I’m online, like inaccessibility as as everybody on this call knows I shout a lot about inaccessible content because it drives me bananas so it does, because I can't engage. But whenever I do encounter something that’s accessible, I am so grateful for that person. And I'll make sure to tell that person.

00:32:49:14 - 00:33:06:04
Jamie
And then I sit back and I sometimes think, am I doing. Like why I'm I having to be so grateful for being included. Like somebody doesn't go into to work who’s non-disabled. And be like I'm so grateful I didn't have to face a barrier. Does not cross their mind. But you for us it’s like. I'm so grateful that I was able to do this.

00:33:06:10 - 00:33:24:17
Jamie
I am so grateful that you thought of me and made this accessible. And I think that gratitude. I think some of that definitely feeds of our internalised ableism. And it's like our internalised ableism’s way of reminding us that you're not fully included. But people may be trying and it's not to. It's not to say, oh, we shouldn't be showing gratitude because we should.

00:33:24:17 - 00:33:42:09
Jamie
People need that reinforcement. And I think if we weren't reinforcing people on this journey, they would give up and they'll be like, there's no point, they’re ungrateful. So I think showing gratitude where it’s due is so important, but equally, I think it's not setting expectations on our selves to be grateful, to be included. We should be grateful someone's made the effort.

00:33:42:11 - 00:33:43:28
Jamie
Not that we're being included.

00:33:43:28 - 00:34:09:10
Celia
Because we shouldn’t have to. I was just going to say that’s such a good point around mindset, the fact that people need positive reinforcement so they’re doing what they’re donig. It's not like if you know, we get the most wonderful justice in the world, and it's so perfect. It’s, it’s around what am I thankful for? Am I thankful for the conversation and the friendship and the community and the understanding, or my thankful for achieving my basic human rights

00:34:09:10 - 00:34:26:04
Celia
in the job that I'm you know, equipped to do just like everybody else, and it's that intention of gratefulness. Like there's a lot of us with internalised ableism need to kind of rebalance where that gratefulness is coming from so that, yeah, Jamie, you hit the nail on the head.

00:34:26:06 - 00:34:41:04
Jamie
And this is why you need friends in the space. And like, you know, we were talking earlier about having those people. And I always think about when you have people who have their own experiences, people who are neurodivergent, we mask so well around each other, it's just like, oh, I'm going to share this with you. And it’s like, here, here's mine.

00:34:41:04 - 00:34:59:04
Jamie
And it’s like, oh, we're not alone. And that's exactly how me and Celia started this, through the LinkedIn Creator program. We met and it was just like, I’m disabled, I’m disabled. Do you ever not like being disabled? Oh my God, I can't believe somebody else agreed with me. And it was just this, like, complete unmasking. But with that comes this overwhelming sense of joy.

00:34:59:04 - 00:35:16:22
Jamie
And it's like, oh my goodness, I'm not alone. Like, I spent 28 years of my life hiding my disabilities. I was undiagnosed autistic, I was undiagnosed with my back scoliosis. I didn't know I was ADHD; I had an inkling for a long time I was ADHD because of everybody was telling me. But I was registered blind.

00:35:16:22 - 00:35:39:23
Jamie
And like I had, tried to hide it as much as possible. And you physically can't hide something that impacts your day to day, and all that did was cause me trauma. But as soon as I started connecting with friends and I connected with Celia, connecting with you Bailey, connecting with all these incredible people who are sharing their lived experiences, who are speaking up, who are challenging the status quo that, you know, it's not always positive to be disabled.

00:35:40:00 - 00:35:58:10
Jamie
But here's how we do turn that and make it a more positive situation for others. To me, that is just like the most overwhelming sense of joy, and to be able to unmask, it's likem I can breathe. I can breathe and unmask with yous, and it's amazing. And I’m conscious we do have some comments in the chat, so I wonder, should we just read some?

00:35:58:13 - 00:36:10:17
Jamie
I'm going to read the first one because I think this is so important for you Bailey. Jodie Greer, who we absolutely love Jodie, was a past participant on the podcast. That's I need to learn how to do love heart. I will learn how to do it, I think I do it wrong when I try.

00:36:10:19 - 00:36:28:11
Celia
Yeah, there’s a generational thing for anybody looking for a Visual description. Jamie and I are currently using our hands and our fingers to try to make love heart shapes. I can't do it. Millennials now do it like that with two fingers. Whereas , us oldies,

00:36:28:14 - 00:36:50:01
Jamie
I have no hand-eye coordination. I should point to this out. But Jody says having worked in construction sites, I believe your presence and experience will help shift mindsets in the industry in such a positive way. So that is a compliment to you Bailey. We also have somebody say, fantastic interview. It's so honest. And that is from Shelly. Somebody says, good topic.

00:36:50:01 - 00:37:08:15
Jamie
I'm so sorry, I can’t see your name. Sometimes StreamYard doesn't show us all comments, doesn't also show us the names. And I'm really squinting to read these. Somebody said, just joined the session. Okay, so somebody has just joined and weren’t sure about the session. We are talking about ableism. We are talking about lived experience. We are talking about disability. We are talking

00:37:08:15 - 00:37:17:03
Jamie
about everything in between. Somebody said wonderful interaction. Ableism is so, I can’t even actually see that word.

00:37:17:05 - 00:37:21:16
Celia
I think it's pervasive, but I think they meant persuasive. Yeah.

00:37:21:18 - 00:37:40:17
Jamie
Can you tell I have no clue sometimes, like my grammar’s terrible too. But do keep your questions coming in because towards the end we will ask, Bailey any questions that you’re posting in the chat. So please do keep them coming in. If you have questions about ableism, DEI, sustainability, everything that Baley’s talking about, let us know.

00:37:40:19 - 00:38:01:20
Jamie
But back to some questions Bailey, and I want to ask this question because we know. Well disabled people themselves know that accessibility, disability, ableism, all those kind of really important topics that we need to be discussing have historically been left out of the DEI and sustainability conversation. So I want to ask in the role that you do,

00:38:01:23 - 00:38:11:05
Jamie
how are you like, how, how's it shaping your career and what impact are you hoping to long term make and in the current?

00:38:11:07 - 00:38:38:06
Bailey
Absolutely. And it's always, almost a bit of a forgotten, protected characteristic or is, you know, lagging a bit behind, I think especially in the workplace, you know, we've had Lgbtqia+ communities for quite some time. We've had, you know, women networks for quite some time around, ethnic minorities race. And then it's kind of like and the disability network, or at least that's how it does feel sometimes.

00:38:38:09 - 00:39:01:03
Bailey
And you know, very again, I was nearly going to say I'm very grateful, you know, that there's been that opportunity to have that disability representation and disability employee resource group. But I think in the workplace, there’s still just this, you know, misconception. I said earlier I was like, oh, we don't have, you know, anyone disabled working for us because what they're looking for is a person in a wheelchair.

00:39:01:03 - 00:39:26:28
Bailey
When we, we all know hopefully here that obviously disability so much broader and wider and there's just so much more to kind of think of there. And you know, when I go work for other companies, etcetera, and they say that, you know, there's no disabled people working for you. I'm like, well, there is and yes, there's a huge disability employment gap, which we have to kind of bring up in these kind of conversations, it’s about

00:39:27:00 - 00:39:53:24
Bailey
30%. And yes, ok there will be some disabled people who cannot work and that is obviously absolutely fine as well. But it definitely has kind of shaped that drive to to be that kind of spokesperson per se around disability, and especially in the workplace, because there is just so much kind of stigma and taboo. I mean, I and I guess this shows how ingrained it is in society.

00:39:53:26 - 00:40:11:15
Bailey
I've even had kind of healthcare professionals tell me it's unusual for someone with my disabilities to be working, or you know, trying to live the life that I want to live. And I think that's kind of the bottom line of it. Just because we're disabled doesn't mean our autonomy should be. And it is in many ways and aspects of our lives.

00:40:11:18 - 00:40:31:08
Bailey
You know, if I want to work, you know, yes, there are a million blockers in that place, but it shouldn't be completely stripped away, just like by default. So 100% has really shaped, you know, why I want to be this voice. And like in the comments, you know, the more you talk about it, there's so many people that relate.

00:40:31:10 - 00:40:55:04
Bailey
And I think a really pivotal point for me was kind of, yeah, you know, starting to use the wheelchair because I could no longer go into a room and present as non-disabled, that wasn't an option. You know? And so I was like, well, I know there are so many people that will be kind of, too scared to ask for their needs or not feel comfortable enough to speak up.

00:40:55:06 - 00:41:14:13
Bailey
So, you know, I've kind of lost, lost that, option to go into a space and present as non-disabled. So at least if I can try and make that conversation, start and make workplaces especially better for disabled people, then, you know, I'm hopefully doing an okay thing.

00:41:14:15 - 00:41:24:12
Celia
You're definitely doing more than an okay thing Bailey, having kind of followed what you've been doing, we’ve been connected for a while, you know, a round of applause to you and the work that you’re doing is incredible.

00:41:24:15 - 00:41:30:19
Jamie
I love that answer so much. So I did like another wrong love heart fingers.

00:41:30:21 - 00:41:52:00
Celia
Just asked in the comments will the recording of the stream be online. It will indeed, in about two weeks it will be a fully accessible video available on YouTube and across all your favourite streaming platforms, and we are also stream live on Instagram as well. A question that Raj put in here, that I want follow up on because I think it fit ins quite closely, so I want to do it here rather than at the end.

00:41:52:02 - 00:42:14:01
Celia
And it also kind streams from the conversation, no, the next question I was going to ask was and maybe Jamie I’d like your opinion on this as well is what can people do if they're thinking about the air space like you said disability is so often forgotten, where you've got the job already, you've started working there. Oh, we should probably have asked, you know, accessibility adjustments.

00:42:14:01 - 00:42:37:25
Celia
And the whole system is often all over the place. Jamie is a recruitment expert as well. What can people do to still make disabled people feel included without being patronising? Because there is a fine line to tread with the fantasisation is there's so many instances where I've gone into a situation and I felt like I've been treated like a child, rather than someone asking me about my disability, my accessibility.

00:42:37:27 - 00:42:44:18
Celia
How do we tread that very fine line between being patronising and making sure that people get what they need?

00:42:44:21 - 00:42:45:03
Jamie
Yeah. Bailey you go first.

00:42:45:05 - 00:43:06:03
Bailey
Absolutely, okay thank you. I mean, I could talk about this for a long, long time, but absolutely. And I think the first thing kind of like you said there Celia, is it can sometimes feel well, I don't know if the other person feels but it can be a line for us where it’s helpful and non helpful help. And what I mean by that is I'll give you an example.

00:43:06:03 - 00:43:37:11
Bailey
So we have a door at work, it’s a little ramp, it’s fine it kind of opens and obviously I need to get up the ramp. And a lot of people come over and offer to help, which is lovely. However, I say, oh no thank you. Like I can do this. And it is more so it's not an internalised ableism aspect or in other situations it might be, in that over proving kind of tendency but actually because the door opens outwards if they're then holding the door they’re in my way like I can't fit on the ramp.

00:43:37:14 - 00:44:00:09
Bailey
And so that's what I mean by kind of that non helpful help. So I think, honestly, the biggest way that you can make kind of disabled people feel included without patronising is, you know, sometimes it can feel uncomfortable or you're not too sure if you should ask whether to help or to not. But personally, I'm kind of like, if, you know, someone looks like they're struggling, that's fine to kind of ask to help.

00:44:00:13 - 00:44:20:13
Bailey
But the main, main takeaway here is respect that answer. If they say no, please don't continue to try and be helpful because for a non-Disabled person, they might not really have thought about the fact that if they're opening the door, they're actually kind of blocking my access to the ramp for me to then get up the door.

00:44:20:15 - 00:44:42:08
Bailey
But, you know, we obviously have lived experience and we're navigating this. So I think in the workplace, it's very just be very mindful of, you know, when you're asking disabled people if they say no, respect that answer. And then kind of secondly on that, it's just ask what their access and support needs. Like it doesn't need to be a big a big situation.

00:44:42:08 - 00:45:04:07
Bailey
Or for me, the most times I felt excluded is when decisions have been made on my behalf and I just haven't been involved in those conversations. So, for instance, moving me, from one office to another office, because it was from like being up multiple, flights of stairs to then being on the ground floor. So I can understand the logic there.

00:45:04:09 - 00:45:30:11
Bailey
However, the driving time was then increasing from, say, I think 15 minutes to 40 minutes. And actually that exacerbates my pain, that exacerbates the time that I’m set up right. You know, the cognitive focus time, and so again, that decision was made on my behalf. Like I was not included in that conversation and of course, you know, to have inclusion, you need to be included.

00:45:30:13 - 00:45:53:18
Jamie
100%. Love that answer! I don't know how to add to that. I think for me, I try not to patronise somebody when they’re including disabled people. I think when somebody I think, you know, you’ve talked about already access needs like asking that individual do they need that help. Don’t assume assumptions are so dangerous. And I know that sounds so over the top and dramatic, but they are you assume and then that assumption then guides your thinking.

00:45:53:24 - 00:46:12:22
Jamie
And really you have to take your thinking on how you support that individual from the individual with the lived experience. But equally, I think another one that really is so important to talk about is a lot of the times when we do share and we say, you know, or we self-identify, I’m disabled/ I’m a person with disability, I’m neurodivergent, I’m slash insert

00:46:12:24 - 00:46:29:15
Jamie
whatever your preferred identity is and I think when we do that in the moment, I think people have this tendency to try to associate or they have a way to try to make themselves feel comfortable or trying to make everybody around them feel comfortable. So, you know, we hear things like, but you don’t look it, oh my goodness, I would have never believed it!

00:46:29:15 - 00:46:30:24
Jamie
Oh you’re too young

00:46:30:27 - 00:46:34:23
Celia
That was the one. It’s always you’re so young!

00:46:34:25 - 00:46:52:23
Jamie
It’s constant and it's like I think in this moments and I appreciate, again it all goes back to intent. And I appreciate the person probably thinks, I'm going to give them this as a compliment and they're going to be happy with that. When reality is, is that you have just patronised us, you made us feel uncomfortable. (dog barking) Oh and I do apologise my dog in the background is going bananas.

00:46:52:25 - 00:47:08:06
Jamie
You know, we've tried, we're not looking for you to make us comfortable. We've shared with you because we're either wanting you to know or there’s a need for you to know or we’re going to share access needs following. So you don't need to make us feel comfortable in that moment. All that does is centring your own, your own self.

00:47:08:06 - 00:47:27:19
Jamie
You're making yourself feel comfortable and equally, you know, if I say, and I get this a lot and I'm autistic and when I tell people I'm autistic or a I’m ADHD it's like, oh, my brothers, aunties, cats, dog is autistic. And you know, they're like this, and you're not like that. You can't be autistic and you sit there and you think, God, you must know more about autism than I do, because the only experts.

00:47:27:19 - 00:47:49:17
Jamie
I know are those with lived experiences. And it's the same for any disability. We have to understand that, saying those comments or trying to associate it a family member, you know, I appreciate you saying, oh, my brother was blind and you know if there's anything I can do to support you, let me know. That is different than saying my brother's blind and you don't have a cane

00:47:49:17 - 00:48:06:25
Jamie
or a guide dog so you can't be blind. So don't assume by what you have already known to be the case for everybody, because we say it all the time. If you’ve met one disabled person, you’ve met one disabled person. And then finally, how do we not patronise people to make them included? I think the biggest one for me is being intentional with your accessibility.

00:48:06:27 - 00:48:25:10
Jamie
You know, I would rather of course, I want everyone to understand disability, and I want everyone to understand the diversity of disability, but also equally want everyone to understand how to make things accessible. So we don't need to constantly say, I'm disabled because yes, we can share anytime we want, but we shouldn't have to share just because we are excluded.

00:48:25:13 - 00:48:44:18
Jamie
Be intentional with your inclusion. Embed accessibility and I know there’s probably people going how’s that patronising? Sometimes with me having to ask somebody for my access needs to be met for them to then start questioning me on it. I mean, that is so patronising. I have not shared with you because I decided I'm going to throw a spanner in the works, construction one there.

00:48:44:21 - 00:48:59:20
Jamie
What I'm doing is I am sharing because I have no other choice but to say I'm being excluded. So be intentional with your inclusion and don’t patronise. Celia what would you add? Because we’ve both answered and now we need to know what you think. (Celia speaks up saying embarrasment)

00:48:59:20 - 00:49:21:04
Celia
And I'm using that word very carefully. I'm not embarrassed to be disabled at all, but there are instances where I'm made to feel embarrassed just as a human being. So, for example, my key example here, which I always go to is sat a restaurant, obviously not eating. For anyone who doesn’t know I have a feeding tube and a waited came and asked.

00:49:21:11 - 00:49:36:28
Celia
Would you like a glass of water? No, I'm all right, thank you. Why don't you want a glass of water? Either, depending on my mood, I'll go with I'm not hungry. I've already eaten. Or I will then sit and have the conversation and say, oh I have a feeding tube can't have anything. But thank you so much for asking and double checking. Then the head chef comes out.

00:49:36:28 - 00:49:52:21
Celia
Are you sure there's nothing we can do for you? You don't even want a glass of water. A tap comes anyway. It's on the table just in case you change your mind madam. You know, another instance I can think of is, is if you sat in front standing somewhere for a very short period of time. Would you like a chair?

00:49:52:21 - 00:50:08:03
Celia
No, I'm all right. Thank you. Are you sure you don't want to chair? I'm all right. Thank you. Everybody's now looking. Everybody's now watching. We'll go and get you a chair anyway, just in case you want to in a minute. And it's like, oh my God. Now everybody's looking. Now it’s a thing. Now we're all talking about it and now I feel embarrassed.

00:50:08:03 - 00:50:28:17
Celia
I'm not embarrassed about my disability, but I'm embarrassed by the situation. And I think how not to patronise people is to really think about is you know, whether this is a disabled person or not. Is this now an embarrassing situation. We are divulging our medical history. We are divulging very personal things. Think about the questions you're asking

00:50:28:17 - 00:50:48:06
Celia
people. I’m going to say a naughty word, but everybody is so intrigued about how do disabled people have sex? How do you go to the bathroom? All of these questions that you would not ask someone that wasn't disabled unless you had a very close relationship with them. But for some reason, people think it's okay to ask these questions to disabled people. And I think that's a really good example of

00:50:48:13 - 00:51:09:03
Celia
not to be patronising is think about the questions you are asking as well. Are they necessary? The outcome just in the interest of time, as I also want to touch on what Lisa has asked is what is the difference between self-esteem and internalised idealism? In the interest of time as we don't have very much Do you want to Jamie, you go for it.

00:51:09:04 - 00:51:30:03
Jamie
I'll give you a quick answer. So internalised ableism can only be experienced by disabled people. Non-disabled people can’t experience internalised ableism because they don't have the lived experience. However, the difference between then for a disabled person understanding them both? Internalised will impact your self esteem. It will impact how you view and how you articulate about yourself or how you feel.

00:51:30:05 - 00:51:43:07
Jamie
But it also impacts things like your self-worth, your self value. So internalised ableism is as a driving factor or it can contribute to your self-esteem, but it isn't the cause of your self-esteem if that makes sense. Was that okay? Was it a quick answer.

00:51:43:09 - 00:51:51:13
Celia
Bloody brilliant. Jamie. Because we've only got a couple of minutes left. We want to get something really important so far. Really?

00:51:51:16 - 00:52:16:26
Jamie
Let's ask this last question before we go to our audience questions. Gemma, Gemma Bailey, I forgot your surname, there I was going to say your full name and then completely forgot. Let's just go with Bailey. Bailey you’re an ambassador for Evenbreak and you’re also a Green Jobs For Nature Ambassador, how important is it for you to to partner with organisations and to kind of give up that time to kind of work on those social values?

00:52:16:28 - 00:52:19:16
Jamie
How important is that to you as an individual?

00:52:19:18 - 00:52:43:05
Bailey
Absolutely. So my main reason for kind of partnering with yeah, those great organisations that you mentioned was to promote workplace inclusivity. And yes, because that's something that I talk a lot about. But I again, as a fresh graduate, you know started using my wheelchair, back in my masters year. But I can still vividly recall going to the career advisor.

00:52:43:07 - 00:53:07:04
Bailey
Yeah, it was two months into using a wheelchair and I had six months left of my masters degree. Knew I wanted to go into that environmental career and was just like, how how are we going to make this work? And we've reached out and, you know, searching for someone that was in a wheelchair in this rough industry sort of thing that had navigated this and could give us that roadmap to share.

00:53:07:06 - 00:53:29:02
Bailey
And I'm still I still believe there are people out there, but just not visibly. But honestly, we couldn't we couldn't find anyone. I think it was a definite fork in the road kind of moment where I probably could have gotten kind of believed, you know, the lack of representation I saw and, you know, these ableist viewpoints, perhaps saying that it can't be done.

00:53:29:04 - 00:53:51:14
Bailey
And I could have kind of let that, then internalised ableism win and go oh, actually, you know new circumstance, maybe it's not doable. Or kind of the complete opposite, which is what has happened is gone. Okay. Well, let's just see if we can make it work. And I think a lot of the time there's that phrase that it's like, oh, you have to see it to be it.

00:53:51:17 - 00:54:15:04
Bailey
And I do believe that to a point. I think it's so much easier if I saw other wheelchair users in environmental space I’d be like okay, cool. Like that would kind of maybe, yeah quieten the internalised ableist thoughts. But actually just because you can't see it like it doesn't mean, then it's a complete no guide. Because if everybody had that thought process, there would never be like any diverse representation.

00:54:15:07 - 00:54:36:26
Bailey
So I think that's really you know, one of the main reasons that I work with these great organisations. You know Evenbreak being a disability job, Green Jobs for Nature really trying to diversify the environment sector cause it’s actually like the second least diverse sector. Then I think the first is either construction or, something else.

00:54:36:26 - 00:54:59:13
Bailey
So I don't work in a very diverse fields. But yeah, it's just to, to be that representation because I think that really would have gone a long way. And I know that you know some people might not, they might just believe that because I can't see it. I can't do that. And again, why should, why should what you want to do and your aspirations like just because you become disabled.

00:54:59:15 - 00:55:09:06
Bailey
My aspiration of having an environmental career, it didn't just diminish, it didn't just go away. And that should never be a barrier to doing what you want to do.

00:55:09:11 - 00:55:27:08
Jamie
Like, it's so important. Representation matters, not just visually. It matters in conversations. It matters in policy. It matters in every single thing that you're doing. And I think it's so incredible the way you've just articulated that. Thank you so much. And by the way, I'm so sorry because I realised, I completely forgot your surname, and it’s Smith and I don't know how I forgot it.

00:55:27:15 - 00:55:36:09
Jamie
And then I was trying to give you full LinkedIn name, but I've noticed you've changed. So apologies everybody, but let's dive into some of the questions. I think we have five minutes. Celia, do you want to?

00:55:36:09 - 00:55:47:03
Celia
I’m on it. I’d also really like to call out Jodie what Jodie's written, it says sorry for anyone using the AI captions, Jamie said he's neurodivergent, he didn't say virgin. So there you go.

00:55:47:05 - 00:55:50:22
Jamie
I can assure you I’m not

00:55:50:24 - 00:56:09:22
Celia
Bailey there's some much love for you in the comments. Bailey. Brenda said thank you for all of this. Sally gave a little 100% emoji. Annie has put the link for Evenbreak who are a disability job board run by and for disabled people, which is currently the last comment. So please do go over and check that out.

00:56:09:22 - 00:56:29:04
Celia
If you are job searching actively or if it's something that you're just interested, reach out to Evenbreak. They have lots of things available, to support you on your journey. Raj said thank you so much for the reply. Annie said another brilliant episode and great to hear Bailey’s experience. So lots of love for you in the comments and in the interest of three minutes left.

00:56:29:04 - 00:56:49:05
Celia
What we love to do in the last couple of minutes is very short answer. Thank you so much for joining us. This has been an incredibly educational episode, and there are so many fields that we want to raise awareness around and construction is one of those areas where it's not often quite a large conversation includes disability. So thank you so much for taking the time and joining us.There is

00:56:49:06 - 00:57:02:08
Celia
so much love for you in the comments. And I know there will be as well because we got lots of people watching afterwards. So before you go, one piece of advice that everybody needs to know in order to unlearn ableism, go for it.

00:57:02:11 - 00:57:26:26
Bailey
Okay. The first bits very short and sweet, I think for internalised ableism, chuck it in the bin. Those thoughts are not helpful. Like quiet down, chuck it in the bin. If it's your suitcase, get rid of it. However, you kind of think about your internalised ableism. It's not true. It's not helpful. They're just kind of thoughts. And then for unlearning ableism for disabled people, I would say educate up.

00:57:26:26 - 00:57:51:14
Bailey
Like it's really easy to follow a range of disabled people who share their lived experience. We've touched on it quite a lot today already. Disability is such a breadth, such a diverse minority, like there's such just it's very diverse. And so if you're following you know like different people speaking about their lived experience, you can understand that disability like is just an intrinsic part of a lot of our identities.

00:57:51:17 - 00:58:10:10
Bailey
It fundamentally does change how we experience the world and the world experiences us. And that's kind of really the bottom line of it. And I think if we can be comfortable with that explanation of kind of, you know, disability, that would really kind of make us so much further along in the inclusion movement.

00:58:10:12 - 00:58:32:13
Jamie
Absolutely love that. Bailey you are honestly just incredible. Like, this has been so long overdue. As I said at the start, we've been like passing ships in the night. I feel like now we're an armada together because this has just been such a powerful conversation. For anybody looking to connect with Bailey after this here, Bailey is tagged in the show, in the notes, but we will post that in the chat after.

00:58:32:13 - 00:58:50:10
Jamie
And Bailey, if you can leave a comment in the chat as well of ways to contact you. But honestly, from the two of us. Thank you so much for helping us and everybody else unlearn ableism. And I think we will do a wrap up now. So for anyone who has joined in, we know captions closed captions, aren’t always the most accessible

00:58:50:17 - 00:59:16:22
Jamie
So if you have had a few issues with it, do look out for the live episode that will be, sorry. The recorded episode of this which will be shared on our YouTube channel in two weeks from now, with open captions. A transcript is always available on our website two weeks following the live as well, and you can catch up on this episode on our Spotify playlist and as Bailey says, connect with diverse disabled individuals you know, help amplify those voices and help share our episodes so we can reach as many people as possible.

00:59:16:25 - 00:59:20:25
Jamie
But from us, thank you so much too. Shall we say goodbye, everybody?

00:59:20:27 - 00:59:26:04
Celia
Thank you everybody for joining us and we will see you in the next episode!

00:59:26:07 - 00:59:28:07
Jamie
Bye!
00:00:00:00 - 00:00:26:16
Narrator 
The Unlearning Ableism podcast is sponsored by Evenbreak, an award winning global social enterprise. Run entirely by disabled people, for disabled people. So if you're looking for a job with an inclusive employer, or you’re an organization looking for disabled talent. Find job listings and set up alerts on the Evenbreak job board today. Visit evenbreak.co.uk or scan the QR code.

00:00:26:19 - 00:00:30:00
Narrator 
The Unlearning Ableism podcast, sponsored by Evenbreak.

