Unlearning Ableism Podcast – Episode 3 - Allyship
00:00:03:23 - 00:00:43:07
Speaker 1
The Unlearning Ableism podcast, sponsored by Evenbreak. Making the uncomfortable, comfortable. Isn't it time we started unlearning? 5,4,3,2,1. The Unlearning Ableism Podcast, sponsored by Evenbreak. 
 Hello. You may be wondering, dear viewers, why my head is in my hands. We have just been, podcasting for 4 minutes and we weren’t live. So I apologise for the delay and Jamie.

00:00:43:09 - 00:00:44:11
Speaker 1
Whoopsie.

00:00:44:13 - 00:01:08:18
Speaker 2
Here, don’t blame me, it was the podcasting platform. I know. And I’m registered blind. but. Hello, hello, hello. Welcome to another episode of Unlearning Ableism. I feel like I'm having déja vu because we did this, like, four minutes. (Yeah same) before we were live. I am Jamie, this is Celia, and we are excited to bring you to the conclusion of our Disability Pride Month extravaganza.

00:01:08:21 - 00:01:14:14
Speaker 2
Celia. Will we start with visual descriptions this time for anyone who is watching us. Yes.

00:01:14:16 - 00:01:25:10
Speaker 1
Let's start. So I am a white woman with dark blonde hair, I’m wearing glasses, a red stripy T-shirt, and I have blue dungarees on, and I'm sat in a cream sitting room.

00:01:25:13 - 00:01:50:06
Speaker 2
And I am the. Jamie the lovely, succulent Northern Irish tones. If you are watching with automated captions, I do apologise. I am a white male with dark hair that is pushed off to one side. Today it is not hair sprayed within an inch of its life because I actually had a hair cut recently. I have blue eyes, that like to go for little dances, that’s the nystagmus, and I have a short dark beard that is also neatly trimmed.

00:01:50:09 - 00:02:10:09
Speaker 2
I'm sat in my office and I'm wearing a black and brown shirt, which I think I wore previously in the month because it's so comfy. And I'm so excited. Disability Pride Month is coming to an end for anyone who is watching this as the podcast, or is watching it on Spotify or whatever platform you're using. And you’re thinking, wait it’s August?

00:02:10:12 - 00:02:20:21
Speaker 2
This is recorded at the end of Disability Pride Month. Just to preface that for everybody, and we've made it Celia, we've made it to the end of Disability Pride Month!

00:02:20:22 - 00:02:25:22
Speaker 1
What's the favourite part of Pride Month? Out of all of the stuff that we've done.

00:02:25:24 - 00:02:47:22
Speaker 2
My favourite part of Pride Month, and I feel like we've had a little time to prepare this answer because we answered it already when we were doing our fake start. My favourite part is I love our live series. I love the fact that we now have some sponsorship with the incredible Evenbreak. You know Jane Idol has been. Jane Idol? Jane Hatton, has been an idol of mine for some time.

00:02:47:25 - 00:03:06:24
Speaker 2
And working within the recruitment space, I've watched with so much curiosity and so much admiration for what Evenbreak are doing. So the fact now that I get to meet Jane. I get to work with Jemma and Dayna and the rest of the team, I think it's. That's the highlight for me. But also the possibilities because, you know, the sponsorship officially kicked in, I think, from the start of July.

00:03:06:24 - 00:03:18:25
Speaker 2
But you were now kind of looking at future plans. What are we going to be doing moving forward? How do we grow together and how do we really help people talk about ableism? So that's my favourite part about it. What about you?

00:03:18:27 - 00:03:39:12
Speaker 1
I'm biased because it is my job outside of Unlearning Ableism, the Policy Paper for me, everything you've said as well. I second echo and anybody watching or listening in, do let us know where you're coming in from. And if you have any questions for us about Disability Pride Month or our incredible guests, please pop them in the comments as we’re going, and we’ll keep an eye on the chat and read them out as we go.

00:03:39:15 - 00:04:00:03
Speaker 1
My favourite part has been the policy paper. Reason being, this is the first time anybody has collected data like this. And to see the engagement that we had was just a pride of. And now to see the fact that so many brands and organisations and outlets have picked up on our data and, are now using it, has just been incredible to watch.

00:04:00:03 - 00:04:19:24
Speaker 1
And you know, I'm a bit of a politics and a policy nerd. But it fills me with real hope about how receptive everybody was. And there's so much more that we’re going to be doing on that policy. We haven’t just written it and then dumped it and then moving on to the next thing. We are squirrelling away behind the scenes on so many exciting projects. So watch this space.

00:04:19:26 - 00:04:33:21
Speaker 1
But how do you, we're going to get on to it because I want to ask you, how you feel about Disability Pride Month 2024, in general. But I want to save that question for when our fabulous guest comes on. But, Jamie, do you want an update on where we're at with the podcast? Because it's very

00:04:33:21 - 00:04:59:02
Speaker 2
exciting. Yes. exciting podcast news. So the Unlearning Ableism Podcast is now available to stream on demand, meaning Spotify, Apple, Amazon, insert preferred podcast platform here. You can watch on demand, if you prefer to watch our live videos with captions. They are available on YouTube with open captions, meaning they are burnt into the video.

00:04:59:04 - 00:05:14:11
Speaker 2
And then if you do prefer to read along with the transcript that is available on our website. Now during this live, I will be sharing our Linktree, which will have all the links where you can catch up, and that will be the past episodes that we have recorded. So the first episode that is on our Unlearning Ableism

00:05:14:11 - 00:05:33:06
Speaker 2
Podcast playlist, is of course, a wonderful conversation with fabulous Jane Hatton. CEO and founder of Evenbreak, and that is available now to stream. But the same is all our lives now. Moving forward, there will be a two week delay for us to get it captioned, edited, and then onto our podcast stations. So do keep an eye out for them as they go live.

00:05:33:09 - 00:05:51:20
Speaker 2
We will continue to share them as well as continue to go live. As Celia says, do let us know where you're watching from in the comments. We are live on LinkedIn and should be Instagram. As we know we have a few issues today with our streaming service, so we may not see all the comments coming through. So if we don't get yours during the live, we are so sorry.

00:05:51:22 - 00:06:09:09
Speaker 2
But if you do have any questions you want to ask us, post them in the chat. And I think this is a good time to bring on Jemma from Evenbreak, just to kind of talk about the partnership and obviously to celebrate Disability Pride Month with our new sponsors. So Jemma, welcome to the stage of Unlearning Ableism. Hello.

00:06:09:09 - 00:06:10:27
Speaker 1
Nice to see you both.

00:06:11:00 - 00:06:13:29
Speaker 2
How are you doing? How is your pride month going?

00:06:14:02 - 00:06:42:15
Speaker 1
I’m good thank you. It's been amazing. One thing that I've really loved about Disability Pride Month is the educational side of it, and people learning about what it means to them. So we've done lots of pieces of content through social media. Thanks to Dayna for all of the fab work that she's been putting out. And Annie writes in the blogs, and we've had a bit of pushback on the word pride because obviously disability pride is right next to pride Month for LGBTQ plus communities as well.

00:06:42:21 - 00:06:59:19
Speaker 1
So there's been confusion or misinformation about oh what just pride mean? So we've been able to re-educate and obviously sharing things like your, your fabulous blog and your unlearning survey and Unlearning Ableism survey results as well. So thank you for those.

00:06:59:21 - 00:07:22:02
Speaker 2
No thanks needed. And do you know what? I always feel because I identify as a gay man. And pride month in June is for time celebrate LGBTQIA. The richness, the history, the equity, the equity we still need. The equality we still need. And then we transition into Disability Pride Month in July, as we know, is very much centred on disabled people.

00:07:22:06 - 00:07:42:11
Speaker 2
Supporting disabled, people amplifying our voices, and recognising and celebrating the diversity of disability and I think I'm very lucky because I get to go through two months of almost like this is who I am and I am loud and proud, but at the same time, there's so much pushback isn't online. Where people who are just not aware of pride has been Disability Pride Month in particular.

00:07:42:11 - 00:08:09:28
Speaker 2
They think, oh those gays are trying to have another party. Oh those LGBTQIA people are just trying to get more attention. And you think to yourself, it's bananas that we still live in a day and age where you can't be proud of your identity. When we can't collectively unite against the discriminations, the ableism’s, you know, depending on what pride month here we’re talking about, but you know, how we can collectively stand together and unite. It just baffles me that this is still seen as something that, you don't need.

00:08:09:28 - 00:08:12:20
Speaker 2
When the reality is. We all know we do.

00:08:12:22 - 00:08:27:27
Speaker 1
Yeah, absolutely. So a quick visual description for myself, I’m a white woman with dark hair, currently tied up because there’s a bit of a heat wave going on. And I've got a grey background with a cow pattern on my chair, wearing a pink top and a black top underneath.

00:08:27:29 - 00:08:28:15
Speaker 2
Fabulous.

00:08:28:16 - 00:08:33:08
Speaker 1
And I love the chair, I am obsessed. with the chair.

00:08:33:10 - 00:08:36:13
Speaker 2
It is, is it, so it’s, is it cow print is it?

00:08:36:16 - 00:08:38:13
Speaker 1
It’s cow print yeah.

00:08:38:15 - 00:09:02:22
Speaker 2
Oh brown cow stunning. That is a RuPaul's Drag Race quote for anyone who picked that up. But Jemma, we are talking about our favourite part of pride month and we talked about the live being one of our proudest moments. But equally, the sponsorship now that we have with Evenbreak, because it's so exciting. But before we kind of talk about that in depth. I wonder is there any updates, or anything that you want to tell us what’s going on with Evenbreak at the moment or give us some of the exciting news that yous are doing.

00:09:02:24 - 00:09:05:08
Speaker 3
Yeah, absolutely. So we've recently

00:09:05:08 - 00:09:07:11
Speaker 1
revealed some very exciting news.

00:09:07:11 - 00:09:08:26
Speaker 3
Which I can share with you.

00:09:08:26 - 00:09:35:02
Speaker 1
Plus an exclusive update on that as well. So we are sponsoring the, one of the biggest, if not the biggest UK disability events in the in the UK that happens in March in the NEC in Birmingham, which is called Naidex. So we're sponsoring them for the second consecutive year, but for the first time we're adding a new addition to the event, which will be a recruitment fair.

00:09:35:02 - 00:09:40:17
Speaker 1
So we're inviting many of our inclusive employers to come along and feature

00:09:40:17 - 00:09:41:04
Speaker 3
in

00:09:41:05 - 00:10:05:22
Speaker 1
Naidex. Talk about what jobs they have available, how they're looking for premium disabled talent, and the exclusive news that I can share is the fact that ITV are the first organisation to sign up to the recruitment fair, so we're very excited and can't wait for more employers to be officially signed and we can share all of that news.

00:10:05:24 - 00:10:24:01
Speaker 2
That was [amazing] absolutely fantastic. We knew there was going to be some big news, and we love the fact that it's so hot off the press. So thank you for spilling the tea with us and sharing that with us. And for anyone who isn't sure of Naidex, Celia you, you've been a speaker at Naidex multiple times, I wonder if you wanted to share some of your insights

00:10:24:02 - 00:10:26:06
Speaker 2
on Naidex.

00:10:26:09 - 00:10:51:28
Speaker 1
So Naidex is honest. I remember the first time I went to Naidex, and I was kind of walking around the room, looking around room like, how have I never been before? It is the ultimate hub of so many things. And I think why it's so brilliant is it's ultimate hub for you to be able to access, you know, accessible technology, see what's new on the market, be able to speak to brands that offer, you know, stoma care or home care, whatever it may be.

00:10:51:28 - 00:11:09:25
Speaker 1
There are so many organisations there that you are able to access and that. As a disabled person, you don’t often get choice. So seeing so much choice is such an incredible thing. But the other reason why Naidex is so brilliant, and I really urge anyone who’s not been before to definitely attend. One, it’s a very accessible event which we love.

00:11:09:27 - 00:11:37:03
Speaker 1
But the second of all is the fact that there's so many speakers. There's so many workshops, there's so many opportunities to learn. And it's not just the non-disabled people to learn as well. It's also for disabled people to be able to access education around confidence, around applying for jobs, in an amazing way that Evenbreak. It's just such a hub of knowledge and sharing and learning, and it's one of those experiences where you almost go into the room and feel completely safe, and completely confident.

00:11:37:03 - 00:11:54:06
Speaker 1
And I think that's quite rare as a disabled person. So I really urge anyone. I'm really selling it here, but I want to say it is really worth a hard sell. It's, it's a really brilliant event. So really exciting to see all the work that you guys are going to be doing there next year. And I'll see you there. That's very exciting.

00:11:54:09 - 00:12:09:09
Speaker 2
100%. And like, this is it. I think, a job fair as well, like having that actual, you're able to come in and find these employers who’re actually inclusive. It takes away a lot of the pressures as a disabled job seeker, that, oh, is this person actually going to accept me or this person? Or is this company where I need them to be?

00:12:09:16 - 00:12:25:07
Speaker 2
I think the fact that you are, are creating that space to meet in the middle and kind of say, well, actually these companies, we've worked for them, we know they're doing really well here, and here’s the candidates that you keep saying you can’t find. I just I just think it's incredible. I don't know if I’ll be at Naidex next year, but I might have to come now just to come see what yous are doing.

00:12:25:07 - 00:12:46:16
Speaker 2
And just to get a selfie with yous, because we all know I love a selfie with Jane and the team. Jemma, before we let you go, we are. It's the 31st of July. Disability Pride Month is almost been and gone, and I think you’ve already told us what one of your favourite things have been about the month, but I want to ask ya, what would be one thing you want everybody to be taking away from this month?

00:12:46:18 - 00:12:49:02
Speaker 2
What is one learning to take forward?

00:12:49:05 - 00:13:12:14
Speaker 1
Listen to the Unlearning Ableism podcast is definitely going to be my plug. hearing all of the different voices that you've had on the podcast, it's been phenomenal and I've met people or not physically, obviously, but virtually that I hadn't heard of before. And I'm really looking forward to hearing Jodie today. So thank you for bringing new voices to, to my world and other people’s worlds as well.

00:13:12:17 - 00:13:16:25
Speaker 2
And we promise we did not make Jemma say that, that was Jemma. There’s no bribe

00:13:16:27 - 00:13:18:06
Speaker 1
involved in that. It was

00:13:18:06 - 00:13:19:12
Speaker 3
genuine.

00:13:19:15 - 00:13:20:25
Speaker 1
Thank you Jemma.

00:13:20:28 - 00:13:36:11
Speaker 2
Jemma, we've loved that you to joined us. And I love the fact we’re getting somebody from Evenbreak every other episode to kind of, come on and kind of build that rapport. And for us to kind of get to know your team better. And I just want to say massive thank you from us because the sponsorship and partnership with yourselves has just been, like a dream come true.

00:13:36:11 - 00:13:59:03
Speaker 2
So thank you so much for joining us today. And to our listeners, you will hear Jemma again or you will see Jemma again. Jemma will be back at some point. We are pretty sure. Well Jemma, we will love and leave you and get ready to bring on our next guest. But happy Disability Pride month and may the next 365 days, I think it is in this next year. Be as accessible, and inclusive as the only Disability Pride Month should be.

00:13:59:07 - 00:14:03:21
Speaker 1
Thank you. I thought you were going to say and may the odds forever be ever in your favour. That’s what I thought.

00:14:03:25 - 00:14:08:05
Speaker 2
Well, we’ll go with ableism in society. That kind of is the gamble we take.

00:14:08:07 - 00:14:12:02
Speaker 1
It isn’t about Hunger Games. Thank you so much, Jemma.

00:14:12:04 - 00:14:15:09
Speaker 2
Thanks Jemma. And now that we have.

00:14:15:09 - 00:14:22:00
Speaker 1
Why have we never used the analogy that ableism is like competing in The Hunger Games before, I feel, I feel it on a level.

00:14:22:03 - 00:14:28:10
Speaker 2
Because I think if we did that, what would happen is I would have to dress up as the person who reads out the names in the district 12 and be like.

00:14:28:13 - 00:14:29:22
Speaker 1
Katniss Everdeen. Effy?

00:14:29:24 - 00:14:47:10
Speaker 2
I would have to be Effy. I would have to be wearing a bigger wig, a bigger hat, bigger eyelashes, and then I just don't how that would, I would get off that my face. So I don't know if how. Why. That's why we haven't done it. But before we go down a rabbit hole of Hunger Games in how society is very ableism like the game Hunger Games, let’s bring on our last

00:14:47:10 - 00:15:07:14
Speaker 2
guest of Disability Pride Month. Someone who is here to talk us through allyship. Someone who is dedicated to creating supporting disabled people not just professionally, but also personally. Because I will say this person has been supporting so many people like ourselves as we branch out as we grow, but equally just always there to give you that friendly bit of advice.

00:15:07:16 - 00:15:12:04
Speaker 2
And that is the wonderful, fabulous, sensational, Jodie Greer.

00:15:12:07 - 00:15:21:10
Speaker 3
Hello. Hi. I was desperately trying to straighten my face before you brought me in because you’re making me laugh but I failed.

00:15:21:12 - 00:15:28:07
Speaker 2
Oh no, here, don’t keep a straight face on this. We all know Jamie tries but Jamie can’t keep a straight face. So it’s ok.

00:15:28:09 - 00:15:39:06
Speaker 1
Jodie, do you want to kick us off with an introduction of yourself and a quick visual description and tell everybody watching or listening who you are and the work that you are doing at the moment.

00:15:39:09 - 00:16:05:22
Speaker 3
No worries. So hello everyone. I am Jodie Greer. So I am the founder and CEO of Be People Smart. So we're a disability inclusive. Sorry, disability inclusion and accessibility consultancy across business. And basically this is literally been my life intent since I was a small child. Soon as I found the platform I was running with it and after, why do I always want to age myself, after 24 years in the corporate world, I started when I was six.

00:16:05:24 - 00:16:29:13
Speaker 3
I, jumped ship, started Be People smart because so many businesses need support to get this right. I get that, it can feel really daunting. And I'm just really lucky because, I've sort of taken so much time with this. I have learned from the lived experiences of thousands of deaf, disabled, neurodivergent people, and I am so grateful that I've had the opportunities.

00:16:29:13 - 00:16:34:12
Speaker 3
And of course, I keep learning from everyone. I mean, obviously I learn from you two all the time.

00:16:34:14 - 00:16:51:06
Speaker 2
Awk I love how humble you are Jodie, because what I, I can remember when I first started creating content on LinkedIn, and you were one of the first people I kept stumbling upon, and I don't know how. I think it was a direct message or something, or we’d sent eachother a voice note, and then we realised that we both had this share. Your family have come from Northern Ireland as well.

00:16:51:09 - 00:17:09:24
Speaker 2
And we had this real beautiful moment where it was like, oh yes, you get me because you know what it's like to be Northern Irish, you know what way I speak and you understand me. But then I can remember the first time I came to London was with AMS, I came over for an awards show. And Jodie, bless your heart, because you brought me to see my first ever camel and around

00:17:09:24 - 00:17:31:16
Speaker 2
that time I was talking around hashtags and CamelCase hashtags and Jodie brought me to London Zoo. And we had the most magical, beautiful day. Even though I was, I think I was very hungover that day, but we’ll not say nothing about it. But it was the most beautiful, magical day. And in my heart, it's always been one of my favourite memories of the power of connecting through LinkedIn, because you just don't know what's going to happen.

00:17:31:18 - 00:17:41:19
Speaker 2
So I think you’re very humble Jodie because I think that you are just a change maker yourself. So thank you for joining us and for always being there for us. So let's jump into the conversation. Will we?

00:17:41:21 - 00:17:46:19
Speaker 3
So I just realised I didn't do my, my visual description.

00:17:46:22 - 00:17:49:05
Speaker 2
Oh you haven’t done your visual description, yes. Please do that for those who are watching.

00:17:49:07 - 00:18:06:22
Speaker 3
I will do that. So I am, white Female wearing glasses, I do have dark purple hair, which is really hard to see because it's tied up, it's too hot, and I am wearing a blue dress. I feel like I need to tell you it's a dress. It's not just a top. I am being girl today. So yeah, I’ve got dressed up.

00:18:06:25 - 00:18:24:05
Speaker 2
I love that you could have just said blue top. I’m wearing a shirt, but I’m wearing pyjama bottoms. But you won't see that in camera. But I love that you're wearing blue. And I can vouch for Jodie’s hair being purple because when we met, I can remember having to go really close and be like, it is purple. So Disability Pride month is coming to a close.

00:18:24:08 - 00:18:37:06
Speaker 2
And Obviously, you know, supporting disabled people shouldn’t be confined to a single month. And we thought, who better to have this conversation with than Jodie? So Jodie, what does allyship actually mean when it comes to the disabled community?

00:18:37:08 - 00:18:57:01
Speaker 3
So, do you know, it's really interesting because a while back I wrote a post about, I don't see myself as an ally. I see myself as a human being. Because first of all, disability never discriminates, right? So I don't know when it's my turn. I don't know when I become part of the disabled community. But also, it's just, I mean, it's just about humanity.

00:18:57:08 - 00:19:18:25
Speaker 3
Like, why would you not want a world that's fit for human beings? Why would you not want a business that's fit for human beings? It doesn't make any sense to me. So yeah, I guess for me, I just want to see people take in all this great stuff they're seeing and learning through Disability Pride Month. And running with it every single day and then just celebrating again next year

00:19:18:25 - 00:19:24:05
Speaker 3
July. Not sort of bouncing up again and going, oh yeah, that’s us.

00:19:24:08 - 00:19:45:04
Speaker 1
How do you feel about disability. Because throughout this LinkedIn Live series this month. We've had lots of conversations about disability pride month is it effective? Does it actually do anything? As someone from outside of the community, and I'm going to use the word ally, even though, like you, I really don't like that word because we shouldn't have to declare ourselves allies.

00:19:45:04 - 00:20:04:02
Speaker 1
We should just be allies. I think we can all agree with that. But how do you feel about Disability Pride Month? Because obviously from personal perspective, it's about celebrating my identity. So I'd love to know kind of what does Disability Pride Month mean to you as someone that isn't disabled but works so closely with our community?

00:20:04:05 - 00:20:24:22
Speaker 3
So for me, I guess it's a bit mixed because first of all, it makes me proud to be able to see everyone sort of celebrating themselves and having the confidence and courage to share their experience to educate other people. They’re so powerful. And that's of course, a big, business value piece as well. Right? Because everyone can take that forward.

00:20:24:25 - 00:20:44:01
Speaker 3
The reason it's mixed for me is I do still get really concerned from a business perspective. It becomes tokenistic. It becomes another thing of, I don’t know, put in an email out, or having a little event on sort of about the 15th of July and then forgetting about it until July the 1st, 2025. So that's what always concerns with any of these things.

00:20:44:06 - 00:21:03:11
Speaker 3
But we need focussed time. We need to give people that opportunity to say, oh, actually, do you know, on reflection, we do need to be better. These are our gaps. Where do we get help and how are we going to take it forward? So I think it is still a great month, but it needs to be used for the right purposes.

00:21:03:13 - 00:21:21:28
Speaker 2
That’s it, it’s all, I think it's all about it's not being tokenistic. And I think that's what we're so used to seeing when it comes to any kind of space within DEI, particularly within disability, it always seems quite performative. It's like, oh, we put on disabled person on our marketing. Let's have a marching band and celebrate this. Oh, we got a workplace that had one disabled person for two weeks.

00:21:22:06 - 00:21:41:22
Speaker 2
We're so inclusive and it's just like, love that you're taking these steps because it is progressive in faction, 100% make that progress. But at the same time, let's not say we're all singing, all dancing company when all we're doing is taking the post up during Disability Pride Month and saying, we support you because that's not work. That is, that’s words.

00:21:41:22 - 00:22:00:05
Speaker 2
You know it’s, it's not actions. We need to see those words backed up by action. And I love that you, you yourself have kind of worked with companies to kind of really take that action to the next level. And I want to ask you, do you find around months like Disability Pride Month, do you feel like companies rush to work with consultants or those who are disabled?

00:22:00:12 - 00:22:13:19
Speaker 2
Or do you feel that there is a kind of like shrug off of up to run up it. I'm just curious from this perspective, do you feel that there's an influx of companies wanting to do something, or is it still very much toe in, toe out?

00:22:13:22 - 00:22:33:12
Speaker 3
I'll be honest, I think it's a bit of a lottery in a sense that if you've got people within a business that have got a real passion, they want to drive disability inclusion forward. It's an opportunity for them to get their stakeholders on board, and they going to get like their leadership team on board and use Disability Pride Month to help them reach those goals ultimately.

00:22:33:14 - 00:22:52:21
Speaker 3
But to be frank, I don't think there's been a big influx of interest from the business world. I haven't seen enough. I think that there is sometimes a little excuse that it is July and people are going on holidays, and it's harder to capture audiences and all that sort of stuff because I have heard this more than once.

00:22:52:24 - 00:23:18:12
Speaker 3
but the reality is that's where we are and that's, you know, that's the day it is. And no one's off for the entire month, or if you are like, well, well done, but no one's off for the entire month of July, right? So having one poster up for one day or something, I mean, that's obviously pointless, but isn't what would cut it anyway, having campaigns, having real push for why disability inclusion and accessibility is so valuable.

00:23:18:14 - 00:23:24:10
Speaker 3
That's where the real impact comes from. So yeah, I think we need to see a lot more.

00:23:24:12 - 00:23:45:11
Speaker 1
I'm gonna say something a little bit controversial. I don’t know, maybe I'm you know, maybe I'm going to upset some people with what I'm going to say. And I’m interested to see if either you know Jamie as well whether you agree with this. Us talking about within the disability space. So we you know, there's been incredible work from our organisations and our charities and our individuals this month.

00:23:45:13 - 00:24:17:03
Speaker 1
Anybody else feel like Disability Pride Month 2024 has actually been quite quiet outside of our community. That doesn't seem to have been as much as there has been previously for me. Again, this is my personal, personal opinion, but it feels like actually this year we went back a little bit. It felt like a lot of the responsibility and stuff that I was seeing and engaging with were coming from inside the community already. That outside conversation feels like it's massively dropped this year.

00:24:17:03 - 00:24:36:24
Speaker 1
And, you know, there are organisations that last year change their logos and they did all their tweets out that didn't do it this year. And I was kind of it was on my radar to keep an eye out. And I haven't seen it this year. And I'm just wondering if you guys have felt the same, whether that's been a little bit of a drop this year, or maybe, maybe the right things just haven't tumbled on to my feed.

00:24:36:27 - 00:24:42:15
Speaker 1
But I don't know. It feels like it's been a bit quiet outside of the community.

00:24:42:18 - 00:25:10:28
Speaker 3
Well from what I've seen I would agree with you certainly from a business standpoint. But I think what's difficult is I feel like, I have seen so much more for Disability Pride Month this year from the disability community, don't get me wrong, but I've seen so much more activity globally because you know, not so long ago, you very much all the activity tended to come from the US, and then it started branching out into, you know, other countries and certainly into the UK.

00:25:11:01 - 00:25:31:05
Speaker 3
but this year I have seen so much more activity coming from all around the world. And that's been really exciting. And I think people recognise that they've got an active platform where they can share, they can educate. So in a way, you know, the extra has been fantastic. But I do agree that I kind of feel that businesses have gone.

00:25:31:09 - 00:25:35:12
Speaker 3
Well there's a lot going on. So we'll just sit back and watch and we're like, yeah, we're part of that.

00:25:35:14 - 00:25:57:21
Speaker 2
And do you know what, I agree with that, particularly around the number of people who are posting because we know Disability Pride Month, historically it did begin in the US it was very much a US celebrated holiday. And then that momentum grew worldwide. And I think this year for myself. Like when I was last year working within the corporate world, looking for disabled speakers, planning the program for Disability Pride Month, I noticed there was a lot of US people who I was finding

00:25:57:21 - 00:26:14:17
Speaker 2
when I was looking at #DisabilityPrideMonth, there was very little people within the UK, and if there was some, it was a very small pocket. Where as this year, I've seen so many more content creators, so many with people lived experience speaking up not just within the UK and the U.S, but like right across Europe, right across APAC region as well.

00:26:14:17 - 00:26:30:27
Speaker 2
And I just think this is amazing. We're starting to get that unified, unified message in one month, but it's coming from those with that lived experience. It's not coming from the people who have the power to make change within org. Well some of us do, like don't take that wrong. But it's not coming from the leaders of businesses that we need it to be.

00:26:30:29 - 00:26:58:09
Speaker 2
It's not coming from the organisations who we know are collectively coming together, saying we're the most inclusive company, we're going to help you become so successful for disabled people. It's not coming from them. So it's like, yes, we need the voice of lived experience to lead Disability Pride month, but we need people to come on that journey with us. We need people to be receptive to listening to what we're saying and taking everything has been said during Disability Pride Month and saying, right we’ve another year until the next Disability Pride month, let's start implementing some of this change.

00:26:58:13 - 00:27:14:14
Speaker 2
Let’s make a road map, let’s see what we can do. Let’s actually stop and measure where we are on our journey of building this inclusive organisation. But it doesn’t happen. And disabled people, you know, not even disabled people, you can only lead someone to water. You can’t force someone to drink that water.

00:27:14:16 - 00:27:38:12
Speaker 1
And I think what you're saying leads really nicely into the next question that I wanted to ask Jodie. When you use the word privilege, people go, oh, don't use that word. We don't like that word. And I think it's taken on a meaning that it was never intended to do the word privilege, in terms of allyships, literally means somebody has an advantage over another individual out of their means of control.

00:27:38:12 - 00:28:01:18
Speaker 1
So something or our identity, whatever it may be, gives them that automatic privilege over somebody else. For me, privilege is such a tool to use to create positive change. Like Jamie was saying, we can't do this on our own. Yes, the expression nothing about us without us, but we need allyship. It's the vital component to make sure we get to the goal that we need to reach.

00:28:01:21 - 00:28:24:09
Speaker 1
And I think as soon as you start saying, you know, throwing this where privilege in and utilising privilege as a powerful tool and a good thing, saying privilege is not a good thing, but using it as a positive tool to create change is so powerful, and I think there's a real underestimation outside the disabled community of how powerful allyship is and the change that it can make.

00:28:24:09 - 00:28:42:18
Speaker 1
And I wanted to know from your perspective as an incredible ally that is doing so much incredible work and doing it well because there is poor allyship that is not you, and we can touch on that afterwards. Of some of the experiences you've seen about people doing allyship badly, because I think that's a really good message, as this whole episode is about

00:28:42:20 - 00:29:09:11
Speaker 1
allyship. It’s how not to do allyship as well as how to do allyship. But how do you kind of stand about that conversation, about the fact that people might say, and that this is a bit of a controversial question, what gives you the right to represent me if you don't have the nerve to experience? Whereas I sit here as someone with lived experience, and I recognise how powerful allyship is in the fact that we need it. So how do you kind of balance that conversation and making sure that disabled people are heard?

00:29:09:13 - 00:29:13:29
Speaker 1
Also, we need allyship to make everything that we're trying to do work.

00:29:14:02 - 00:29:36:29
Speaker 3
Yeah. No, it's a really good question actually, and I think it is really important. So first of all, of course lived experience voices is still always really important. but I mean, like for me, I can just talk from my own experiences. That's why learning from so many people's lived experience, it kind of absorbs into my head, can never remember what I had for breakfast, but I can always remember all the things people shared with me.

00:29:37:01 - 00:29:56:07
Speaker 3
That's why, that's what I take to businesses. Because don't get me wrong, I still even some of my workshops, I bring speakers in because part of that has to be, hearing from someone with a lived experience. It just wouldn't have the same impact and longevity if it didn't. But on the flip side, and this might be quite controversial.

00:29:56:11 - 00:29:57:16
Speaker 3
On the flip side.

00:29:57:18 - 00:30:01:15
Speaker 1
If somebody. I love controversy, go for it. Somebody

00:30:01:15 - 00:30:27:10
Speaker 3
with lived experience does go into support of business, for instance, say from a strategic standpoint, even if you understand strategy, if you haven't taken a long time to learn from lots of lived experiences, you can only share yours. So you can only share with a business yours personally. You might have really close connection with people with a similar disability, for instance, and so that would work really well, like maybe if it was sensory

00:30:27:10 - 00:30:45:25
Speaker 3
for instance. You can really help to define how that can impact individuals even wider than you. but I do think no matter who you are, if you're gonna support business widely, you do need to have a breadth of knowledge and not only coming from an individual standpoint.

00:30:45:27 - 00:31:01:28
Speaker 2
I love that, and do you know what, I, I love that you said that because a lot of the times I see even disabled people are guilty of this, where they will try to speak for somebody else with lived experience. I've seen people try to talk about what it means to be autistic, but they aren’t autistic themselves, they aren't in any kind of proximity.

00:31:02:01 - 00:31:30:07
Speaker 2
And I sit there and I think I appreciate you trying to amplify autistic voices, but pass the mic because allyship is yes, it’s using that privilege to advocate to invite disabled people to space to do the work when there is nobody else doing it. But equally, it's knowing to say hold on a second here, take this mic, because they need to hear somebody with lived experience and they actually want to about this lived experience, because you can't speak for it unless you have spoken to the community or until spoken to

00:31:30:08 - 00:31:47:25
Speaker 2
those with lived experience, and even then you'll get a whole diverse range of opinions because shocking. We're not all the same. We all have different ways of thinking and views themselves. And I think that especially for me, is one of the biggest problems I knew was when I started doing my advocating work, is that people would suddenly come to me and said, oh, can you tell me what it’s like to be deaf?

00:31:47:25 - 00:32:04:00
Speaker 2
I'd have been like, well, no, I can't actually, because I'm registered blind, I’m autistic and ADHD, I’m not deaf. and people still come to me and be like, oh, I love that you speak to the disabled community. And I always like to stop and be like, stop because I don't speak for the entirety of the disabled community. I speak through my own lived experiences.

00:32:04:05 - 00:32:31:00
Speaker 2
That's not me trying to invoke or kind of put myself in somebody else’s shoes. I only speak for me. These are my experiences. Whereas I find sometimes you get the opposite and it's very confusing. And people kind of assume that because you're a content creator, oh you know about every disability. That’s not the case. Like allyship isn't just about non-disabled people, it's about disabled people recognising that we don't have all the answers ourselves, that it takes a village and it takes a community for us to kind of get through this together.

00:32:31:02 - 00:32:50:19
Speaker 2
I want to ask you another question, Jodie and I want to ask you around. Kind of around how do you what is good allyship look like to you? You know, if you're an organisation, not even just in terms of an individual, but more so as an organisation, how does an organisation go beyond its kind of commitment to creating accessible, inclusive cultures?

00:32:50:26 - 00:33:06:26
Speaker 2
How do they go beyond that commitment and actually start taking that action? Because I think a lot of times a lot of fear. Oh we can't do it because we don't know what to do or they don't have the answers. So I want to know, as somebody who works in the space, what would your suggestions be for companies who are just starting out, who want to go beyond that commitment?

00:33:06:28 - 00:33:32:13
Speaker 3
Yeah. So I guess the first thing you kind of hit the nail on the head, Jamie, is don't be afraid. You know, we make mistakes, but the fact is, unless you start, unless you start giving people a voice where you can actually share and you're listening, there's no point telling people you want to know where there's barriers, for instance, or where you can make improvements, or how I would like to see a business move forward if you're just going to nod and go, yeah, lovely.

00:33:32:13 - 00:33:58:18
Speaker 3
We tick that box. That's absolutely pointless. It has to be a proper 360 degree process where you're listening, you're then providing feedback. If you can't put something in place, you're explaining why and maybe what the alternatives are, for instance, all that kind of thing. but that's got to be continuous as well. It's not like a, an annual survey, you know, that's also, you know, it's lovely as a metric maybe, but it's it doesn't serve a bigger purpose.

00:33:58:20 - 00:34:19:26
Speaker 3
so that's one thing I would say, but definitely start the conversation. And that comes back to removing that fear. I've made mistakes. Of course I have. You know, it wasn't so long ago. I will tell you, please don't anyone be offended. But I was giving a workshop telling people what language not to use. And even when I told them, you know, preferred widely preferred terms.

00:34:19:26 - 00:34:38:00
Speaker 3
And one of the things I was saying was that it's deaf or hard of hearing. And then I started talking and I said, yeah. So this person was hearing impaired. And immediately I was like, don't you literally just used language you advise other people not to use? And I told them that, and I went oopsie, you know, and I can make errors.

00:34:38:00 - 00:35:05:17
Speaker 3
Everybody can. I think so many people are so nervous to make what they see as mistakes, that they don't make progress. And that's not helping anybody. So I'd say remove the fear, start the conversation, give people a voice, be listening. But the reaction, sorry. The reality is you've got to make it a safe place. If you're not creating that culture of belonging by creating a safe place where there is no stigma, there's no repercussion, you know, because that's why people don't want to share.

00:35:05:18 - 00:35:21:05
Speaker 3
They don't want to come forward and tell you something they haven't before because, you know, they know that they're due for their next appraisal process or whatever it will be, and they don't want that to come back to them all. Does that mean that you're now going to start taking time off? No, Sam, I didn't take time off last year.

00:35:21:07 - 00:35:47:11
Speaker 3
Why am I going to start taking time off next week. Like, don't be ridiculous. I don't know who Sam is by the way. But yeah. So for me, get rid of fear, give people a voice, and have genuine intention. And the reality is that's where smart business comes from. Because if you are not future proofing and you are not fit for humanity, you are going to lose out because even a lot of your existing talent are going to become disabled.

00:35:47:17 - 00:35:51:23
Speaker 3
And then they go to inclusive competitors.

00:35:51:26 - 00:36:15:14
Speaker 1
I think as well. Like you, you hit the nail on the head with something I think is really important to mention, because not a lot of people talk about this is. It's not just not non-disabled people that need educating. It's also disabled people. Like going back to our policy paper, sorry, everybody sidetrack it. I think it was like 96% of our disabled respondents said they wanted more education about disability.

00:36:15:14 - 00:36:39:07
Speaker 1
Like, you know, when we're born or when we acquire our disabilities. The United Nations Convention on the Rights of People with disabilities do not automatically transfer into our brain and understanding what each colour and the disability pride flag doesn't just transfer into our brain. Yes, I grew up disabled. You know, I've been able to describe my own experiences, but, you know, I couldn't have told you what, Jamie.

00:36:39:07 - 00:37:03:28
Speaker 1
You know what it’s like for Jamie to be blind. I have no idea. Because I'm not blind. I will still never fully understand. But I'm now educated to the best of my abilities, as a non blind person, and I think you hit the nail on the head there of saying, don't be scared about the fact that you don't know. It’s unfortunately, in the world we live in, it's now normal for you not to know.

00:37:03:28 - 00:37:32:11
Speaker 1
And that's quite alright. And then next question I want to ask you around, how not to be an ally? Because I have said. The stories I have to tell. I remember going to a, I'm not modernisation there are lots of, I have a feeding tube, as we all know about now, I don't have bang on about it do I? I talk about it all the time, and I went to an event which is about how to treat people that have feeding tubes, and they were kind of listing off all the do's and don'ts.

00:37:32:13 - 00:37:51:04
Speaker 1
And one of the don’ts was, you know, don't eat in front of them, don't talk about food, don't do this. And I kind of tentatively raised my hand and said, hello, feeding tube person here. This is a bit of bull poop, because I didn't agree with any of this, have you told me what I should be feeling? Or have you actually asked me what I was feeling?

00:37:51:04 - 00:38:09:04
Speaker 1
Because we're all looking around at each other going, I don't agree with any of this. So I want to ask you, how do you not be an ally? What? What does allyship look like when you're getting it wrong? Because someone out there who might consider themselves an ally now, who might be making mistakes. What can we do to avoid those mistakes?

00:38:09:04 - 00:38:13:23
Speaker 1
And what are those mistakes that they are making? Because we see it a lot.

00:38:13:25 - 00:38:36:27
Speaker 3
Yeah. I mean, to be honest, there's a lot. But I would say it having the right intention is really important, right? So that's great. But never, never assume that, you know, you know, unless you've literally learned from people. Like even like I said, I've learned from lots of people, but I still don't always know because, you know, I meet one person with a particular health condition, for instance.

00:38:36:27 - 00:38:58:29
Speaker 3
That's one person with that health condition. It doesn't mean anything when I meet someone who's got a similar condition. so don't assume that, you know, you need to be able to talk to people. And also you want to be helpful. It's just really important that you have that conversation. Again, you got to have the courage to, but if you consider yourself an ally, you may well have more courage in the space anyway.

00:38:59:02 - 00:39:18:25
Speaker 3
So I’d say part of it is never make an assumption. Even if you feel like, oh, I know the answer to this one because I've heard it before. it is really important that you're actually talking to people and something else I really want to flag. And I don't know if this is really classed as allyship, but bad advice is bad advice.

00:39:18:28 - 00:39:43:11
Speaker 3
So as much as I always encourage people to have the conversation, bad advice can be very harmful. So don't pretend you know about something if you really don't. You know, don't be educating teens in your business on digital accessibility if you don't really get it, or because you went to a one hour workshop somewhere, it's not going to be enough.

00:39:43:14 - 00:39:58:29
Speaker 3
You will need to get some support. so yeah, I would say bad advice. It can be really harmful. So get the right people to help you to get it right, because although you mean, well, you could get it very wrong.

00:39:59:02 - 00:40:15:00
Speaker 2
And, you know, one of the questions I get asked when I do talks or I do training is, oh, I want to be an ally. And how can I help somebody who doesn't want to help themselves? In the sense somebody maybe hasn't asked for an adjustment or accommodation, or maybe someone who doesn't feel comfortable to share at work or self-identify at work.

00:40:15:02 - 00:40:35:08
Speaker 2
And I always think to myself, an ally’s job is not to try and assume something. It's not to make the ask to say, are you disabled? Should I be helping you? It's, yes of course, be open enough to have that conversation. But it’s through your intentions and in your actions that show you're an ally as well. You know, if you’re delivering training, it’s making sure everybody has a copy of the training beforehand.

00:40:35:14 - 00:40:53:24
Speaker 2
It's making sure the training is designed to be accessible. It's making sure that when you're going through the training, you're reading everything out on the page, and you're not just skimming through because, oh, I’ve only half an hour to do this and this trainings going to actually take three hours, you know, that's not inclusive for everybody. So I think allyship isn’t just about, I'm an ally let’s, you know, I'm here for you.

00:40:53:27 - 00:41:19:14
Speaker 2
It's about showing that. It’s showing that through your work. It's showing that through your actions. But equally, as you said, it's about understanding that every person is different. If you've met one disabled person, you have met one disabled person. And I actually seen somebody had today shared, a resource, now it was from the UN, which kind of surprised me, but it was around language, and it was just like, the language not to use and the language to use.

00:41:19:16 - 00:41:44:02
Speaker 2
surprisingly, the word disabled person was in the language not to use. And I thought this is a term used globally by a lot of disabled people, particularly those who feel very close with the social model of disability. Now, years ago, I would have had a problem with language because I wouldn't have used it. But I wouldn't have challenged it, because I think if we have to get the point where we challenge people on language we, there's no argument to be had, you've lost the argument by having to fight with somebody, about the right to identify.

00:41:44:04 - 00:42:00:14
Speaker 2
And I think for me as an ally, what we should be doing is creating space for people to speak about their disabilities, to be able to self-identify the way they want, rather than try to correct people. Cause that's not what allyship is. Allyship isn’t trying to correct people and say, you're right, you're wrong. This is how you be an ally.

00:42:00:17 - 00:42:12:23
Speaker 2
It's not about that. It's about being open. It's about learning, it’s about we’ve been receptive. But most of all, it's about taking accountability for what you can and can't do. And knowing when to pass the mic.

00:42:12:26 - 00:42:36:17
Speaker 1
I do that like I've had people say to me, you cannot call yourself a disabled person or like, don't you dare refer to your own disability with this. Like, that's not the language we use. I think, but it's my, it's my thing. Like, I will always respect how somebody wants to identify. It's one of the first questions that I will say to somebody is how do you want to be referred to?

00:42:36:18 - 00:43:10:15
Speaker 1
What are your, all of these questions? And I just feel like even within our own community, again, controversial, but we shouldn't be telling other disabled people they cannot use that word to describe themselves. Or they can’t. Within remit, obviously we all remember the channel four documentary debacle, with that titling of that documentary, not to name any names, but we remember that. Within remit that having somebody come up to me, especially when they're not disabled, to say, you cannot use that language to describe yourself. I think.

00:43:10:17 - 00:43:33:25
Speaker 1
This is this is like, I know you're acting with the intention of making sure we're kind of universalising everything and you're trying to spread awareness, but actually this is a form of ableism in itself that somebody who is a non-disabled person in a position of privilege is now telling me as a disabled person again, how I should think and how I should feel, rather than creating the space for people to go, this is who I am, this is how I identify.

00:43:33:29 - 00:44:00:05
Speaker 1
This is what I need and without fear of judgement. And that is the big word for me around allyship is removing judgement. And I think that's so important. It's something you've nailed so well and why we were desperate to have you on as our kind of speak around allyship, because it is that freedom of expression, freedom to be who we want to be, and who we are, and that is I will I will not have a United Nations slander in here is as a lawyer, I will not have United Nations

00:44:00:05 - 00:44:19:10
Speaker 1
slander. Iffy around the edges, we will try and sort that out one day. but I think it's just so important that we cannot blanket people. We cannot box people into disability. Like I say. Oh, hi. My name is Celia and I'm disabled because somebody that doesn't know me, that actually gives you no details about who I am as a person.

00:44:19:15 - 00:44:28:24
Speaker 1
Absolutely nothing. You have no idea about me or my life or my experiences, and I think that's so important. What kind of what you were touching on there around language.

00:44:28:26 - 00:44:46:25
Speaker 3
Do you know, talking of language as well and talking about how not to be an ally, you just as you were speaking, I was thinking about all these, like, experiences people have shared with me and one particular one. So it's not to kill the conversation. The conversation matters, but it's also about appropriateness. So I'm going to give you an example.

00:44:46:27 - 00:45:18:19
Speaker 3
Obviously, I'm not going to say who. So someone came as a guest speaker to one of my workshops. and he is a wheelchair user and he'd not long joined a new team in his business. And I laugh because it's just so ridiculous. But he joined the team and he said hello in the first morning, as you do, you know, and had a little meet with some cakes and things, fruit was available and they had a little chat and they asked him a couple of questions, and it's like, someone must have asked me if he was married or something.

00:45:18:19 - 00:45:38:27
Speaker 3
And he said, yep, my wife's called X, y, z. And this person who was so comfortable to be, you know, an ally and sort of, you know, enable people actually came out. And bearing in mind as well not that it would have been alright, but he's only known him about 25 minutes. Actually came out and said, does it all work down there?

00:45:38:27 - 00:46:09:17
Speaker 3
Can you have children? And he shared this in the workshop. I didn't know, he hadn't told me, so I didn't even know this was coming in. And I was with the rest of the audience going, what now? And they was so sincere. And then I said, what did you say? I need to be honest for about 30s. I said, nothing, I just I didn't know, I didn't know what I was supposed to do with that, he said.

00:46:09:18 - 00:46:27:11
Speaker 3
And eventually I just said to them, we are hoping to start a family and try to just, you know, cut it off. And I was like that. To me, is just weird. Like, that's a very strange interaction with someone. Anyway, you know, if I started there, I don't think they're going to ask me if I have a sex life. So it's very weird.

00:46:27:16 - 00:46:34:23
Speaker 3
Very, very strange. So there's a difference between confidence and allyship and inappropriateness.

00:46:34:25 - 00:46:50:25
Speaker 2
And nosiness, because I find as well, a lot of times people will ask you questions. And I think to myself, is there a benefit to, you knowing the answer to this here, you know, for example, I'm trying to think of actually now of an example of where I’m saying this here, for example, ok, my eyesight. Like people will ask me, oh, can you see this?

00:46:50:25 - 00:47:05:01
Speaker 2
Can you see that? In a work environment. And I appreciate, it’s great, but when I'm out and about in public and people are like, can you see this? And they give me the finger and I just give the whole camera the finger, I’m so sorry. but they’ll do things like that. And I think, what's the point to this? And I think it's back to the appropriateness as well.

00:47:05:01 - 00:47:21:19
Speaker 2
It's like, why are you trying to make a dick out of me? By trying to show my eyesight. Do you know what I mean? And I don't like that. And I again it’s around that appropriateness. But equally that inquisitiveness, you know. Yes. Be curious and ask somebody you know how. What way do you access this here? Is there anything more specific I could do to support you.

00:47:21:26 - 00:47:28:23
Speaker 2
But if you having to ask questions questions around sex life, around a bowel harbots, bowel habits, whatever it might be, I.

00:47:28:25 - 00:47:53:15
Speaker 1
Thank you bringing that up. The infamous. When I was at a party and I had the infamous. If you can't eat, excuse my language. How do you shit? Was the infamous. My kind of example of the appropriateness question. So yeah, it's it's there's such a difference between being inquisitive, having positive intentions such as, you know, as somebody with a feeding tube, do you know, do you need access to an accessible toilet.

00:47:53:15 - 00:48:19:22
Speaker 1
Is that something we can provide? La la la. Rather than a what are your bathroom habits. Because there's that's almost asked with the intention to embarrass and belittle and is very dehumanising, incredibly dehumanising. And I think I'm so glad that you brought this up, because there is a real, I think, issue with people overstepping the mark, whereas a disabled community saying ask questions, being inquisitive, educate, be aware.

00:48:19:24 - 00:48:37:27
Speaker 1
But there is a fine line of that of I think maybe the advice then to say, would you ask somebody that was non-disabled the same question that you were about to ask me, or around the same thing, would you ask about my sex life, would you ask me about my bowel habits? Would you ask me about my sleep routine? Would you ask someone you know, do you take any medication in the morning?

00:48:37:27 - 00:48:56:09
Speaker 1
If so, what time? Do you take it with a coffee? Do you have breakfast? Think about the fact that we're trying to hate the word normalise, but everybody on the same playing field? Yes, the questions are slightly different. And the intentions with why the questions are being asked are slightly different. Would you ask that to somebody that wasn't disabled?

00:48:56:09 - 00:48:59:19
Speaker 1
I think is kind of the ethos to take forward. No.

00:48:59:20 - 00:49:14:25
Speaker 3
Definitely. And that's exactly what I was having a conversation with him about. But it still blew my mind. And I hear of stuff like this all the time, but it's it still gets me and it's just so ludicrous.

00:49:14:28 - 00:49:32:10
Speaker 2
Oh, there we go. Sorry I muted myself there, and realised I couldn’t find the buttons I had zoomed so much in. But it is. And I think I’m just going to say it again. It's like, don't try to make a dick of us by being a dick. Treat us like a person. Have a conversation. Like I would quicker you ask me what's your favourite colour Jamie than,

00:49:32:12 - 00:49:46:15
Speaker 2
how did you manage to find a boyfriend if you're blind? Like ask questions around that is. And it’s. You know the Channel 4 did this amazing kind of footage coming up to the Power of Being Sarah and it was around, you know, I’m trying to think of the right way to say this here, but it was like disabled people

00:49:46:15 - 00:50:04:26
Speaker 2
where people get that ableist sympathy, awk they do so well despite of, and I think that there mentality is so ingrained in people that we’re disabled. Oh you have a partner, how did you manage that? You have a job. Oh my goodness. Go you like let’s have a marching band, bring down the balloons. And it's like, I think we just need to get back to this place

00:50:04:26 - 00:50:23:09
Speaker 2
and understanding that disability is human, you know, disability is part of the human experience. Jodie you said it right at the start of this call, you're just in line. We don't know when it's your time, your turn to become disabled. We don't know whether that's going to be permanent, a long term disability or an ageing population. Look at long Covid, look at what's going on in society.

00:50:23:09 - 00:50:42:27
Speaker 2
And then we wonder why people who have mental health conditions, you know, that is a disability that is disabling. And I think we all will experience disability in our lifetime. And I think we need to get back to treating it as this human experience, not as this far away, never reaching thing or this thing to mock, belittle, or almost make a dick out of because we've had enough.

00:50:42:27 - 00:51:08:17
Speaker 2
That is ableism and it's just so ingrained. I’m conscious that we're down to our last ten minutes. And I know we will be finishing a little bit later today because of our booboo at the start of the live. But I want to ask you, because disability Pride Month has been it’s, it's such a significant milestone for so many people. And I want to know, how do we take what we've learned in this or what we've learned to see from creators across the month?

00:51:08:20 - 00:51:23:27
Speaker 2
How do we take that back into our lives, both professionally and personally, to be allies? How do we do that? How do we do that? Well, we talked about the not so well, but how do we do that from a place of actually wanting to do it right?

00:51:24:00 - 00:51:41:17
Speaker 3
And I think we've all got a responsibility. Right. So it is about that everyday thing. And I'm not talking about you have got to spend 24 hours a day every day talking about disability inclusion. But the fact is, you know, in your conversations making sure that that is part of it. And I do mean, at least on a weekly basis, right.

00:51:41:23 - 00:52:06:28
Speaker 3
Hopefully more, but at least on a weekly basis. It is one of the things you're posting about. And even if you're not directly posting about it, for instance, making your social media posts inclusive, making it. And again, I hate the term normal, but normalising the fact that you have descriptive text in your post. For instance, for your images, people start switching mindset kind of going, oh, so people do this now, you know that they're explaining what's there for people.

00:52:07:00 - 00:52:32:11
Speaker 3
Little steps like that can even make a big difference. But within your business. And I always come back to business because particularly with bigger businesses, there is such a huge impact on millions of people around the world. probably more than that if I added up all the numbers of all the employees and customers. but the reality is, I suppose we could say the 1.3 billion disabled people reach business somewhere.

00:52:32:13 - 00:52:56:11
Speaker 3
And I think it's so important that you are taking those steps every single day. You're taking what you're seeing during July, you're moving it forward. August through to June should be your doing and July should be your celebrating. And then August through to June, you're doing, you still keep doing in July, but obviously you’re celebrating anyway. But that's what I think the different mindset needs to be. Whereas

00:52:56:14 - 00:53:11:08
Speaker 3
August through to June, May, maybe, and July. You're going, oh, aren’t we right? We just held an hours event. And I think that's where we need a massive mind shift. August to June is disability pride and July is disability pride celebrations.

00:53:11:11 - 00:53:28:09
Speaker 2
I love that. And you know, I would add to that as well by saying we have so many other milestones around the year, like we have Black History Month coming up in the UK, which is in October I believe. We have International Day, use International Day by the way, as a half time review what you've done since August to then, and then go back again.

00:53:28:12 - 00:53:53:23
Speaker 2
But I think look at these other milestones and these other significant dates because disability does not discriminate, it does not care about your gender, ethnicity, your sexuality. None of that matters because you're just waiting your turn. So bringing that intersectional piece. Stop seeing disabled people as just a marketing ploy in July and December 3rd. Use us within your marketing campaigns all year round, represent us all year round.

00:53:53:25 - 00:54:14:06
Speaker 2
Create accessible change all year round, not just in these moments. And I love that you say use August to June as your time for action and July as a celebration because that should be the mind shift, swap shift, where at the moment it is, let's celebrate what we could do or what we think we’re doing really well.

00:54:14:09 - 00:54:25:07
Speaker 2
Celia, before we, we’ve about five minutes left, and I just want to ask Celia, what would your thoughts be? What would allyship look like to you moving beyond Pride Month right now?

00:54:25:09 - 00:54:53:09
Speaker 1
I think allyship plays such an important role, and I think there is stigma on allyship from sometimes, again controversial. What are we doing today everyone? There is, there is a stigma sometimes within our own community about allyship being dangerous. And I think allyship can be dangerous when it's done wrong. And you know, Jodie, you explained so brilliantly why it goes wrong is because people are speaking on behalf of us without the correct information, and that is a very dangerous thing to do.

00:54:53:09 - 00:55:13:24
Speaker 1
I've seen so much misinformation spread, and now we're having to undo all of that. Allyship can't we can't achieve what we want to achieve without allyship. It's plain and simple as that. I wish we could, but we can't. We are still at the end of the day a minority group. That is, a minority means there are much less of us than there are of everybody else.

00:55:13:26 - 00:55:39:21
Speaker 1
We need everybody to take responsibility for the situation that we are in. And I think, you know, people just think it's a it's an ethical and another social issue, and it's just something we need to touch on just to hitch diversity quotas. Then, you know, going into a serious mindset for a moment, 98% of disabled people are discriminated against and 46% of disabled people are discriminated against at least once a month.

00:55:39:23 - 00:56:02:27
Speaker 1
That is that's billions of people, you know, that's that's billions of incidents happening on a regular basis. We need allyship to stop that curve because currently, actually that curve is starting to rise again. And we have seen through societal examinations, you know, during the 1990s, in the 2010s, we had such a peak in the disability movement because of the expansion of technology and business.

00:56:02:27 - 00:56:36:00
Speaker 1
We are actually starting to go down again in terms of movement and progression. And the reason for that being is the population is growing and getting larger, and there are more elements to push that trend back upwards again and faster. We need allyship. It's such a crucial role, and for anybody that is going to start their conscious journey into allyship that, you know, has been a quiet ally for so many years or hasn't even had that conversation with themselves, learn from other allies, and learn from people in the disabled community who are getting it right and learning from other people

00:56:36:01 - 00:56:52:19
Speaker 1
is one of the most powerful tools and it's free. It's available online. All you have to do is follow somebody, and I don't want to fall into a trap as a community of downplaying the importance of allyship because it is vital to change. That was a very long winded way of saying that.

00:56:52:20 - 00:57:08:14
Speaker 2
Sorry. No, I love it. I think it was a really great conclusion to everything. And I just want to say as well, don't run around screaming, I'm an ally. Because to me, like, I don't understand when you're an ally, cause allyship is meant to be thankless, it's not meant to be about getting a pat on the back, oh you're such a great ally.

00:57:08:16 - 00:57:12:22
Speaker 2
It's about just being a better person. It’s about. Yeah. As you said Jodie.

00:57:12:25 - 00:57:37:26
Speaker 1
It’s about being. We shouldn't have to be allys. And we shouldn’t have to. It's like you presume somebody isn't sexist. You presume somebody isn't racist. You presume somebody isn't homophobic, unless you see to the contrary. But we have to declare ourselves anti ableist because it's not the norm and not being ableist. And I think that is a that's a very scary thought, very scary.

00:57:38:01 - 00:57:40:11
Speaker 1
Sorry to interrupt. I just wanted to kind of add that in. No.

00:57:40:14 - 00:57:56:00
Speaker 2
No apology needed. I just want to make sure, do not be going around asking people how to be an ally, because go and open Google, go speak to disabled people. There are so many resources out there. Stop screaming I’m an ally, how do I be an ally? Like that’s we need to stop that. Jodie, conscious

00:57:56:00 - 00:58:06:09
Speaker 2
we're coming into the close of the podcast. I want to ask to make sure that everyone can stay in touch with you. Tell us, how can people stay in touch with you? What are your websites and your email socials, things like that?

00:58:06:11 - 00:58:25:04
Speaker 3
Yeah, absolutely. So you can find me on LinkedIn. That's where I spend far too much of my time, if I'm honest. But I love it. And so yeah, I'm on LinkedIn. I'll be honest, I don't really use most of the other platforms. You can find me on, on the website. So it's bepeoplesmart.co.uk. And I just want to put a quick plug for another freebie.

00:58:25:04 - 00:58:42:27
Speaker 3
We're talking about free stuff. Yes, we love a freebee. To be able to take that action all the way through that you're going to celebrate next July. We have on the website a disability inclusion maturity model and our registration totally free. Just click and get it. Ten different business areas. See where you are now. Set your own goals.

00:58:42:29 - 00:58:57:00
Speaker 3
Be realistic, but you know push yourselves and then you'll be able to see with the granular details, the actions to help you get there. I won't even know you're using it. I don't need to. This is about you making progress and you making the difference. So go find it.

00:58:57:02 - 00:59:19:25
Speaker 2
And we will share that on our across this week cause that, your maturity model is just. It's incredible. And I've told you this for years that everyone should be using this. So we will share that this week. But Jodie we have loved having you. This has been such a special episode because it is wrapped up on a month of an extravaganza, month of lives, but also now that this is a podcast moving forward and to have you join us,

00:59:19:28 - 00:59:22:21
Speaker 2
it's just been spectacular. So thank you so much.

00:59:22:24 - 00:59:27:09
Speaker 3
No thank you both. It's been wonderful way to move into August action time.

00:59:27:11 - 00:59:51:04
Speaker 2
Yes, time for action. and as we said, The Unlearning Ableism podcast is now available as a video on YouTube with captions across all magee, major platforms. Spotify. Apple. / insert your preferred platform here. And as well as that there, you can get a transcript on our website. Give us two weeks and this episode will be our, added to our library.

00:59:51:06 - 01:00:06:16
Speaker 2
And if you do want to get in touch with us, if you do want to appear as a guest, please reach out to info@unlearningableism.com. Or if you do have a question you would like us to tackle on the live, please let us know. But for me from myself, goodbye for now and I hope you've enjoyed our live series.

01:00:06:23 - 01:00:09:02
Speaker 2
Over to you, Celia to say your goodbyes.

01:00:09:04 - 01:00:27:11
Speaker 1
Thank you, everybody, for joining us. Jamie and I now need to take a hard sleep. I think we’ve done five? There’s only four weeks, how have we ended up doing five? The. If this girl maths and like. No, I'm not being sexist by saying that, it's an online trend. It's girl maths. There are four weeks in the month.

01:00:27:11 - 01:00:52:24
Speaker 1
Have we done five? I'm exhausted Jamie. But it has been such a amazing extravaganza of incredible guests and talking about intersectionality, allyship, mental health, confidence, even for myself. And I know we've had so many comments of people saying how beneficial it's been for them doing Pride Month. But even for myself, I feel like slightly need to implode following all these series.

01:00:52:24 - 01:01:00:05
Speaker 1
So thank you to our incredible guests and thank you Jodie for joining us today. We will see you all on the 14th of August for the next one.

01:01:00:08 - 01:01:00:18
Speaker 2
Thanks.

01:01:00:18 - 01:01:03:06
Speaker 1
Everybody. Bye everybody. Bye.

01:01:03:09 - 01:01:29:14
Speaker 2
The Unlearning Ableism Podcast is sponsored by Evenbreak, an award winning global social enterprise run entirely by disabled people, for disabled people. So if you're looking for a job, an inclusive employer, or you’re an organisation looking for disabled talent, find job listings and set up alerts on the Evenbreak job board today, visit evenbreak.co.uk or scan the QR code.

01:01:29:16 - 01:01:32:21
Speaker 2
The Unlearning Ableism Podcast, sponsored by Evenbreak.

